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AGENDA 
 

9th Meeting, 2015 (Session 4) 
 

Thursday 28 May 2015 
 
The Committee will meet at 9.00 am in the David Livingstone Room (CR6). 
 
1. Connecting Scotland: The Committee will take evidence, in a round-table 

discussion, from— 
 

Andrew Campbell, International Development Manager, Forth Valley 
College; 
 
Anne Cant, International Manager, Dundee and Angus College; 
 
Dugald Craig, Acting Chief Executive, West of Scotland Colleges' 
Partnership (WOSCOP); 
 
George Hotchkiss, Assistant Principal Curriculum and Innovation, West 
Lothian College; 
 
Margaret Munckton, Principal and Chief Executive, Perth College; 
 
Shona Pettigrew, Head of External Funding and International Business 
Development, New College Lanarkshire; 
 
Emma Meredith, International Director, Edinburgh College; 
 

and then from— 
 

Gordon Adam, Director of Development and Communications, Royal 
Society of Edinburgh; 
 
Bruce Adamson, Legal Officer, Scottish Human Rights Commission; 
 
Alison Cairns, Head of Development, Scottish Council for Voluntary 
Organisations (SCVO); 
 
Julie Hepburn, Advocacy and Education, Amnesty International; 
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David Hope-Jones, Principal Officer, Scotland Malawi Partnership; 
 
Peter Kelly, Director, Poverty Alliance. 
 

2. Brussels Bulletin: The Committee will consider the latest issue of the Brussels 
Bulletin. 
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Clerk to the European and External Relations Committee 
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European and External Relations Committee 

9th Meeting, 2015 (Session 4), Thursday 28 May 2015 

Connecting Scotland – how Scottish organisations engage internationally 

1. The aim of today’s session is to take evidence firstly from colleges, and 
secondly from the third sector and civil society, on how they engage internationally. 

2. In the first session, the colleges and college organisation listed below will be 
giving oral evidence in a roundtable format, and their written evidence is attached in 
Annexe A. 

 Forth Valley College 
 Perth College UHI (University of the Highlands and Islands) 
 West Lothian College 
 West of Scotland Colleges’ Partnership (WoSCoP) 

 
3. Evidence from Colleges Scotland is also included in Annexe A. Written evidence 
from Edinburgh College will follow as a late paper. 

4. In the second session, the representatives from the third sector and civil society 
listed below will be giving oral evidence in a roundtable format, and their evidence is 
attached in Annexe B. 
 

 Amnesty International 
 Poverty Alliance 
 Royal Society of Edinburgh  
 Scotland Malawi Partnership 
 Scottish Council for Voluntary Organisations (SCVO) 
 Scottish Human Rights Commission 

 
5. Annexe B also includes written evidence from third sector and civil society 

organisations which responded to the Committee’s call for evidence for strand two 
of the Connecting Scotland inquiry. 

 Equality and Human Rights Commission 
 Cancer Research UK 

 
 

Jenny Goldsmith 
Assistant Clerk  

 



 

 

Annexe A 
 

Forth Valley College 
 

College International Activity 
With a strategic position on Scotland’s landscape, Forth Valley has areas of natural and 
historic beauty, with thriving industries in which the college plays a pivotal role.  Working 
alongside stakeholders including councils, government agencies and schools, to global 
employers, universities and awarding bodies, the college is both well positioned, and 
committed, to delivering the highest quality of learning to make positive contributions to the 
local and national economy, including the many supporting industries such as Hospitality, 
Tourism, Manufacturing and Oil & Gas.  
 
For the last four years Forth Valley College has remained relatively inactive in 
internationally related activities.  This has enabled a comprehensive focus on maximising 
outcomes at a local and national level for our learners, employers and partners.  Positively, 
this has resulted in FVC becoming a leading college in Scotland, recognised for delivering 
the highest performance indicator levels in both further and higher education for 
Engineering and helping achieve our most recent accolade, the prestigious Association of 
Colleges (AoC) Beacon Award for Innovation in Further Education.  
 
Furthermore, a full international review and opportunity analysis of the potential benefits 
for Forth Valley College has been carried out and we are now fully committed to embrace 
internationalisation across the college.  We recently appointed our International 
Development Manager to lead our new international office and manage the college’s 
international activities and delivery of a newly developed international strategy.   
 
Building on local and national success, we will develop internationalisation across the 
college –adding value to the curriculum and wider college environment whilst enhancing 
our position as the business and partner of choice on an international scale.  
 
The aim of our strategy is to provide a clear direction and focus for all international 
activities towards 2018, focusing on four key strategic objectives including:  
 
 Business Engagement 
 Strategic Partnerships 
 Student Recruitment 
 Staff and Student Mobility. 

 
By engaging in well planned and executed activities, it is expected the college will yield 
benefit and opportunity, ensuring: 
 
i) Staff and students experience a culturally diverse learning and social environment  
ii) Increased student competitiveness and employability  
iii) Student and staff experience enhanced with increased mobility and partnership 

opportunities  
iv) A strengthened international reputation and increased brand profile across industry 

and education (see Annex 1) 
v) Additional income from commercial international activity 
vi) The creation of a credible international network and partnerships both in Scotland and 

abroad 
vii) Increased opportunity for staff and student international exchange.  

http://www.aoc.co.uk/beacon
http://www.aoc.co.uk/beacon


 

3 

 
Although many of the benefits are clear, the risks of international engagement are in some 
cases unknown; with that said, there are some clear barriers which we will need to 
consider including the capacity to deliver and this area may stimulate the need for 
innovative cross college collaborations in Scotland to maximise the commercial 
opportunities available in international markets.   
 
Key Issues and current thinking: 
 
 Competition of other colleges/universities/private sector. 

 Overseas regulations (market dependant e.g. China).  

 Limited college international resource.  

 Changing immigration and visa policy. 

 Capacity to deliver (in-country and on campus). 

 Lack of student accommodation. 

 Country stability and civil unrest. 

 Risk of saturation attached to international recruitment. 

 Scotland Colleges – International Profile for FE/TVET. 

Andrew Campbell 
International Development Manager 
 
May 2015 
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Perth College UHI 
 
College International Activity 
 
It is important for Perth College UHI to build up a portfolio of international partners to 
enhance the international reputation of Perth College and the University of the Highlands 
and Islands (UHI), increase the diversity of our student population and increase our 
income from this activity.   
 
Historically we have had some success working in India developing articulation 
agreements with a range of partners, however a number of factors have resulted in this 
market diminishing steadily over the last three years.  The main factors affecting 
recruitment in India being the global economy (India is a particularly price-sensitive 
market) and the removal of post-study visas by the UK Government.   This is a pattern 
across all of our sector. 
 
To mitigate the impact of this on our international recruitment, we have been working over 
the last four years to develop a number of partnership agreements in China.  Whilst the 
complexities of working with the Chinese Government and Ministry of Education should 
not be understated, we have found a model that appears to meet their requirements and 
provide us with a potential recruitment stream for the next five years. 
 
We have three international partners in China at various stages in their development.  The 
most mature of these is with Henan Institute of Engineering (HIE) where we have just 
concluded the delivery of year three of our university’s engineering degree to a cohort in-
country. The intended outcome is that a small number of these students will now come to 
the UHI for their fourth year.  Successful completion of either year three or year four will 
result in a ‘dual’ degree, giving the students an award from both HIE and from UHI. This 
has been hugely challenging and rewarding in equal measure.  Much credit goes to the 
staff who have travelled regularly to China to deliver to a very eager audience, the staff in 
HIE who have worked very hard to complement this delivery to ensure the students have 
the best possible chance of passing the UHI degree exams, and to the students 
themselves who have worked so hard to improve their English. 
 
Bureaucracy and the demands of international travel aside, the single biggest obstacle has 
been getting the Chinese students to the right level of English to come to study in the UK.  
All of our partners now recognise the criticality of this and are putting significant effort in 
the early years of their programmes to teaching English.  This will be of benefit to all of 
their students whether they come to the UHI or not in the future. 
 
Other partnerships are more straightforward 3+1 articulation agreements where we 
provide some guest lecturing input in year three but only those progressing to the UK in 
year four will be able to achieve a UHI degree.    
 
Our other partners are: 
 
Zhoukou Normal University – articulation agreements for both music and visual 
communications.  Students are entering year two of their programmes now. 
 
Hunan University of Urban Construction – articulation agreement for engineering.  
Students are entering year three of their programme now. 
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Dawne Hodkinson 
International Director 
 
May 2015 
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West Lothian College 
 

College International Activity  
 

Key Issues and current thinking: 
 
 The college is not actively seeking to recruit students from overseas as a 

consequence of the demands within administrative requirements.  We have concluded 
that this type of activity would only be cost effective if taken forward on a large scale 
and within a specialist area of activity. 

 
 Applications from overseas students are considered on an individual basis; we have 

been dealing with very small numbers. 
 
 Experience would suggest that partnership work with overseas colleges can be 

beneficial but unpredictable.  For example, we started working with an organisation in 
Egypt but could not follow through on the project due to civil unrest on Cairo. 

  
 Current emphasis is on developing an international aspect of the student experience to 

ensure that as many learners as possible have the opportunity to undertake part of a 
programme or work experience in other countries.  This area of development required 
additional funding and to this end ERASAMUS and Leonardo funding has been 
accessed.  Notably applications can be time consuming and costly in staff hours.  

 
 Internationalisation has had staff development benefits and a number of lecturers have 

had the opportunity to participate in exchange visits. 
 
 It seems likely that digital learning will provide opportunities to export learning and 

encourage international collaboration. 
 

 There is, arguably, a place for a level of national co-ordination of international work.  
   
George Hotchkiss 
Assistant Principal Curriculum and Innovation 
 
May 2015 
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West of Scotland Colleges’ Partnership (WoSCoP) 
 
1. Introduction 
 
1.1 The West of Scotland Colleges’ Partnership (WoSCoP) is a not-for-profit shared 
services company Limited by Guarantee whose members comprise seven colleges of 
further and higher education located in the Glasgow, Lanarkshire and Dundee & Angus 
college regions and Scotland's (national) Rural College (SRUC). The company was 
established in 1996 to provide exclusive support to the 17 incorporated colleges that had 
been managed by Strathclyde Regional Council. Since then it has evolved to extend its 
membership more widely across the country. 
 
1.2  WoSCoP’s principal function is to provide bespoke sector-focused expertise and 
support to its member colleges in the intelligent engagement and exploitation of national 
and European funding to help them meet the Scottish Government's priorities for the 
sector and to provide high quality learning and skills development opportunities for the 
populations in their respective regions. 
 
1.3 WoSCoP's support to its member colleges takes many forms. At a strategic level it 
includes ensuring all member colleges acquire and retain Erasmus Charters for Higher 
Education (ECHEs); providing a Scottish sectoral perspective in the European Association 
of Institutions of (Professional) Higher Education (EURASHE); working with Colleges 
Northern Ireland, Colleges Wales, the Institutes of Technology in Ireland, The Dutch 
Alliance and other institutional networks, in Europe, to identify and foster opportunities for 
collaborative activities amongst institutions in these countries in order to  develop bids for 
European and transnational funding; providing a college sector perspective on the Scottish 
Advisory Group for the Erasmus+ Programme, the UK Sector Consultative Group for 
Vocational Education and Training (VET), the UK's Teams of Experts for the European 
Higher Education Area (EHEA) and the European Credit System for Vocational Education 
and Training (ECVET) and the Programme Monitoring Committee of the Interreg 
programme for Northern Ireland, the Border Region of Ireland and Western Scotland. 
 
1.4 At an operational level, support to individual member colleges extends to working with 
key staff to develop institutional and departmental European engagement and funding 
strategies; identifying, accessing and managing grant funding from the European Union 
and other sources; sourcing and vetting transnational partners for projects; and providing 
advice, support and – where necessary - representation  during verification & compliance 
and audit visits conducted by the Scottish Government, the European Commission and the 
European Court of Auditors. 
 
1.5 In recent years, a number of non-member colleges in Scotland and Northern Ireland 
and other organisations in Scotland, Northern Ireland and Wales have called upon 
WoSCoP's expertise in handling specific issues or resolving problems related to European 
and international programmes.  
 
1.6 Within Scotland, WoSCoP enjoys cooperative working relationships with Colleges 
Scotland, the Scottish Government, NUS Scotland, Scotland Europa, the Scottish 
European Educational Trust, the Scottish Council for Voluntary Organisations, the Scottish 
Trades Union Congress, the Scottish  
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Qualifications Authority, the Scottish Credit and Qualifications Framework Partnership, 
Scotland's National Centre for Languages (SCILT), Skills Development Scotland, the West 
of Scotland European Forum (WoSEF) and the universities of Glasgow and Strathclyde.  
 
1.7 WoSCoP staff are regularly engaged by the European Commission’s Directorate 
General for Education and Culture (DG EAC), the Education, Audiovisual and Culture 
Executive Agency (EACEA) and the British Council to participate in the assessment of 
applications for EU funding and the evaluation of progress and final reports from projects 
in receipt of EU funds.   
 
2. WoSCoP’s perspective on the questions posed in the consultation 
 
2.1 WoSCoP is encouraged by the ongoing efforts of the European and External Relations 
Committee (EERC) to promote a coherent, consistent and ambitious national approach to 
European and international engagement. Indeed, since 2006, WoSCoP has made the 
case for smarter engagement with Europe in its various dealings with Scottish Government 
staff, in meetings with Scottish MEPs and MSPs and in papers, presentations and 
consultative responses submitted to the EERC. In responding to this current consultation, 
WoSCoP would re-emphasise that the continuing differentiation between European 
and international engagement is increasingly redundant, particularly in the education 
sector, as many of the new generation of EU funding programmes for 2014 to 2020 have a 
global reach and the EU's representational delegations throughout the world have the 
capacity to act as informed gateways to support civic, research, educational and 
commercial engagement across the globe.  
 
Turning to the specific questions posed in this second consultation. WoSCoP's responses 
are as follows: 
 
3. Transnational activities that are happening now in WoSCoP and its member colleges; 

the motivation for these activities; the partners with whom WoSCoP and its member 
colleges engage; the contribution of these activities. 

 
3.1 Before commenting on its own and its member colleges’ activities, WoSCoP feels that it is 
appropriate to set a context for what follows by summarising some observations that it made 
on the college sector's European and international engagement in its initial response to the 
EERC on “Connecting Scotland”.  
 
3.2 A significant impact and benefit of college regionalisation is that the institutions which 
have emerged are, now, of sufficient scale and capacity to be credible players on a European 
and international plane. This, in turn, offers increased scope for all colleges, individually and 
in partnership, and the sector to exploit external/donor funding and income-generating 
opportunities whilst responding to the Scottish Government's strategic aim of deeper and 
wider European and international engagement. 
 
3.3 However, it is notable that, with the exception of WoSCoP’s support to its member 
colleges, there is no overarching European or international engagement strategy for the 
college sector. WoSCoP reiterates its belief that the intelligent exploitation of European and 
international opportunities requires a coherent and adequately resourced strategy that is 
informed by and serves national and regional aspirations and needs.  
 
3.4 WoSCoP also recognises that the leadership of such a strategy should be vested in the 
Regional Chairs but it should also take due cognisance of the Cabinet Secretary’s Guidance 
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for colleges and involve committed and informed support from relevant staff within the 
Employability, Skills and Lifelong Learning Directorate. 
 
3.5 WoSCoP contends that the absence of such a strategic approach limits the sector’s 
capacity to generate as significant a European and international impact on skills and learning 
as its expertise should permit. 
 
3.6 Turning to the international activities of WoSCoP and its seven member colleges. These 
are varied and multi-faceted. Appendix 1 provides a selection of examples that illustrate the 
nature and range of such activities. These include providing international students with 
articulation pathways to the second and third year of university degree programmes and 
beyond, working with international employers and educational institutions in other countries to 
introduce new occupational training programmes and qualifications, organising and 
implementing transnational academic and vocational mobility opportunities for students and 
staff in member colleges and other Scotland-based organisations, developing innovative 
language learning applications, collaborating with transnational partners to develop learning 
in entrepreneurship and support business incubation and participating in relevant European 
and international networks.  
 
3.7 It cannot be denied that one of the key drivers for some of the activities presented at 
Appendix 1 and others not included in this paper is the need for colleges to generate income 
to meet the gap in funding that exists between the annual operating costs of colleges and the 
funding received from Scottish Government via the Scottish Funding Council. Other economic 
drivers include the emphasis that both the Scottish and UK Governments place on 
universities and colleges recruiting international students and the efforts of SDI and UKTI to 
promote universities and colleges to potential overseas partners. 
 
3.8 However, there are other educational factors which motivate WoSCoP member colleges 
to work with partners in other countries and which enhance their contribution to (a) ensuring 
high quality, effective and relevant learning which prepares people well for the world of work 
and successful long term careers and (b) improving access to education for people from the 
widest range of backgrounds. These include working collaboratively with partners in other 
countries to exchange effective practice in teaching, learning and assessment; developing 
new and joint curricular offers; enriching staff development and other CPD opportunities; 
cooperating on action research to foster innovation and knowledge transfer; exploring novel 
approaches to widening access and improving student retention; enhancing students’ 
employability, through work placements in other countries; exploring new approaches to 
building learners’ capacities in literacy, numeracy, digital, foreign language and other key 
competences; improving school-college-industry partnerships through exchanging relevant 
experiences and practice; and developing new skills for new jobs. 

4. Are WoSCoP and its member colleges effective in their participation in 
international activities? How could this be improved? What are the barriers to 
making improvements 
 

4.1 Even a cursory reading of the limited list of examples listed at Appendix1 illustrates 
that WoSCoP and its member colleges are able to demonstrate success in European and 
international engagement. External validation of this may be credibly inferred by the 
awards that some of these case studies have won, by the presence of others in external 
funders’ examples of good practice and their promotional literature and by the ongoing and 
deepening relationships that have been built with partners in other countries that provide a 
framework for ongoing and extended collaboration. 
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4.2 Identifying the ways and means to improve the impact of existing transnational 
activities and searching out opportunities to develop these further and initiate new 
activities is an inherent feature of much international work undertaken by WoSCoP and its 
member colleges. However, this could be improved if a few issues were coherently and 
practically addressed. 
 
4.3 The first of these is that the Scottish Government’s aspirations for effective European 
and international engagement have not, yet, percolated down to or across all of the policy 
and operational departments that would benefit from such a perspective. This can mean 
that colleges, frequently, do not enjoy the level of policy support that other sectors – for 
example, health, enterprise, transport and universities – do in pursuing European and 
international activities. 
 
4.4 A related issue is that those sectors which have the advantage of coherent and 
committed support for European and international engagement from relevant Scottish 
Government policy departments  
 
often gain from the direct investment of specific funding or other resources to support their 
international aspirations. 
 
4.5 Therefore, WoSCoP reiterates its belief that the intelligent exploitation of European 
and international opportunities by colleges requires a coherent and adequately resourced 
strategy that is informed by and serves national and regional aspirations and needs. 

5. What should colleges in Scotland do to remain effective internationally? Are there good 
examples from Scotland and elsewhere? 

5.1 Even if it risks accusations of glibness, WoSCoP’s initial reaction is that its member 
colleges should seek to build on the foundations that they have laid to extend their 
international engagement. An important caveat – and core principle for WoSCoP – is that 
the direction, nature, volume and content of each member college’s international 
engagement should be clearly linked to its institutional and college region’s strategic 
priorities and not simply be based on short-term and risky opportunistic income chasing.  
 
5.2 The incorporation of a global dimension to a growing number of EU funding 
programmes presents an opportunity for WoSCoP and its member colleges – and other 
colleges and other sector, too – to access funding and other forms of support that could be 
matched to their strategic domestic and international priorities to help extend the range 
and/or depth of existing activities or develop new ones. 
 
5.3 In its initial response to the EERC, WoSCoP cited Denmark, Estonia, Finland, Latvia, 
Northern Ireland and Sweden as offering models of interesting practice in international 
engagement from which Scotland – as a whole - might learn. 
 
5.4 The closest and most immediately relevant example to the college sector in Scotland is 
the policy and financial support that the Department for Employment and Learning in 
Northern Ireland (DELNI) provides to help its six regional colleges improve their European 
and international presence and impact. WoSCoP contends that the synergy that emerges 
from the combination of a shared governmental and sectoral vision for international 
engagement results in the (additional) financial contribution made by the government 
department being judiciously targeted. WoSCoP also believes that the recent surge in the 
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Northern Ireland college sector’s impact on a number of EU funding programmes – it is 
now the best performer across the sectors in all four UK jurisdictions – has a lot to do with 
this arrangement. 
 
5.5 Over the past two years, WoSCoP and its member colleges’ relationships with colleges 
in Northern Ireland have benefitted from DELNI’s support for Northern Ireland colleges as 
it has provided funding to support two Celtic Nations Funding and Contact Seminars and a 
number of joint activities to develop bids for funding. 
 
5.6 WoSCoP urges the Scottish Government to look at what lessons may be learned from 
the example of Northern Ireland if it wishes to encourage better and more sustained 
European and international engagement by colleges in Scotland. 
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Appendix 1: A selection of examples from WoSCoP and its member colleges 
 

City of Glasgow College 
 
Angola 
In a first for Scottish further education, City of Glasgow College has established an 
exclusive partnership with Sonangol Shipping of Angola and Stena Africa to open and 
operate a maritime training centre in the south-central African country. 
The Centro de Formacao Maritima de Angola (CFMA) offers HND courses in nautical 
science and marine engineering. Students complete their first year at the CFMA, which is 
based 270km south of the Angolan capital Luanda, and then complete their second year if 
study in Glasgow.  For more information please see attached link. 
http://www.cityofglasgowcollege.ac.uk/international/current-partnerships/angola-maritime-
training-centre 
 
Malta 
City of Glasgow College has been involved in two large scale projects with the Malta 
College of Arts, Science and Technology (MCAST) to design and redesign a range of 
programmes to assist in the improvement of vocational education and training in Malta.  
The design/re-design of 1000 units across 90 programmes at EQF level 4 and 5 courses 
including curricula, syllabi and teaching materials. These projects aim to improve the 
quality of vocational training and expansion of MCAST’s offerings in Malta and Gozo and 
address current and future skills requirements, as identified by industry stakeholders. 
 
 

South Lanarkshire College 

Pathways to University 

Since 2011, South Lanarkshire College has been host to over 350 international students 
from across the globe. Students from China, India, Pakistan, Nepal, Sri Lanka and many 
other places have studied at the college for Pre-Masters, Higher National and English 
language qualifications. The vast majority of these students have been Tier 4 sponsored 
students although a significant number have also visited for short English language 
courses. Welcoming international students to the college is beneficial to not only those 
students themselves, who benefit from the opportunity to improve their language skills, 
immerse themselves in another culture and achieve a globally recognised qualification, our 
UK students benefit too. UK students and college staff reap the benefits of an 
‘internationalised’ college. Integrated class groups explore their respective cultures 
through presentations and question and answer sessions which provoke interesting, 
positive discussions among the students. International students share their Chinese New 
Year and Diwali celebrations with the UK students and staff.  

As well as being excellent, globally recognised qualifications in their own right, our HN 
programmes have proven to be fantastic pathways to university for many of our 
international students. Many of our Tier 4 HN students have gone on to complete Bachelor 
degrees at universities and in some cases have subsequently continued their studies to 
Postgraduate level.  

Many of our Pre-Masters in Business students have also enjoyed success at university. 
The Pre-Masters programme is designed to prepare graduate students who require a little 
extra help before undertaking a taught Masters programme at university. Students study a 
varied business curriculum alongside English language before successful completion of 

http://www.cityofglasgowcollege.ac.uk/international/current-partnerships/angola-maritime-training-centre
http://www.cityofglasgowcollege.ac.uk/international/current-partnerships/angola-maritime-training-centre
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the Pre-Masters qualification allows them guaranteed entry on to taught MSc Business 
programmes with our partner universities. Our last intake of Pre-Masters students saw 
100% of the class continue on to successfully achieve an MSc.     

As a commitment to international development, the college regularly welcomes 
international delegations, for example from Malaysia, India and China. Further, the college 
has provided summer programmes to staff and professionals from abroad in order for 
them to learn from our teaching, assessment strategies, quality assurance and internal 
moderation systems. In addition to this we have worked with our partners in China to 
develop their diploma programmes to ensure transition to our HNC/D programmes and 
Pre-Masters programmes. We are currently working with a new Chinese partner to 
develop a programme in Construction Management that will allow students from China to 
study their HND in Construction Management in Scotland and then complete their 
progamme in China. Our course teams have helped our Chinese partners design learning 
and teaching materials and assessment strategies to facilitate ease of articulation to our 
programmes.   
 

 
Glasgow Kelvin College 

 
Concert Circle Projects (3 projects) (Fund - Leonardo Mobility) 
 
These projects provided students from various partner colleges with an opportunity to work 
in partnership to learn skills in specific musical styles and organise and perform at 
concerts in the partner colleges. This assisted students to develop a number of skills in 
relation to music, partnership working, team work and event management.  The project 
provided students with the opportunity to develop valuable additional employability related 
skills in an international environment. 
 
This project was delivered by an established partnership. Students were based in Music 
Conservatories in Finland, Austria and Estonia. These organisations hosted the 
placements, however the students carried out a programme of work related tasks where 
they planned, arranged and organised a concert. This included rehearsals, marketing, 
arrangement of concert, recording of rehearsals and concerts. 
 
Students took part in a number of vocationally related outcomes, e.g. identification of 
musical pieces, organisation of rehearsal arrangements together with partnership 
organisations and the subsequent arrangement of a musical performance. This assisted 
students to gain a number of musical, vocational, practical, organisational, marketing and 
work experience related skills all of which are relevant to the courses they are studying in 
the UK. Students were able gain vocationally based outcomes, develop social, 
performance and language skills. 
 
Not Safe? No Way? (Fund – Comenius Multilateral School Partnerships) 
 
This project was delivered in partnership with Berufskolleg fuer Technik des Maerkischen 
Kreises in Germany and Skive Tekniske Skole in Denmark. 
 
The main objective of this partnership was to produce a Health and Safety Manual which 
could be used by technical students whilst at college and also when they progress to jobs 
in the construction and engineering industry. This was to include information relating to 
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common potential hazards and health and safety practices in electrical, mechanical, 
building, construction, car working and other engineering working environments. 
 
Students developed a number of presentations and documents during the two years of the 
project. Presentations were delivered at the partner organisation colleges during the 
international visits. In addition to developing knowledge and awareness of health and 
safety the project also aimed to develop language, communication and technical skills 
along with increased cultural awareness. 
 
New Identities (2 projects) (Fund – Leonardo mobility) 
 
These projects provided a valuable opportunity for students studying Fashion from 
Glasgow Kelvin College to participate in an academic and cultural exchange with students 
from Berufsschule Schule Directorat 5 in Nuremberg in Germany, VOSON SPSO and the 
College of Fashion Design in Prague and Liepaja Secondary Art School in Latvia.  
 
The project encouraged students to explore the cultural inspiration from the partner 
schools and use this as a source of design inspiration and development. It culminated in 
the design, production and presentation of fashion goods at various fashion shows which 
took place in each of the partner colleges. This is linked to industry practices where a 
design team is given a brief from a client to interpret. 
 
Participants worked together on a common design brief by taking inspiration from the other 
centres culture and translating these in to design ideas to create garments and 
accessories. This culminated in a Fashion Show and exhibition which showed the “New 
Identities” which were developed as a project outcome. 
 
 

Glasgow Clyde College 
 

European Value Added Training 
Partners from Poland, Northern Ireland, Norway, Cyprus & Italy 
The main aim of EVAT Project is to explore ways of adding value to pre-vocational training 
which benefit both providers and beneficiaries during, and beyond, periods of direct 
contact. The partnership will identify examples of best practice in three main areas:  
 1. Flexible accreditation pathways, both National and European, appropriate for 
deployment within training programmes aimed at adult learners, including APL models 
suitable for disadvantaged groups.  
 2. The development of longitudinal beneficiary outcomes tracking methods and tools. 
 3. The use of innovate methods and technologies to facilitate on-going contact with 
beneficiaries. 
By working within an established European Network, this project will also be able to extend 
and build upon the Restart Transfer of Innovation Project (2010-2012) by directly engaging 
the trainers and lone parent beneficiaries who took part in the transfer of the ‘Restart 
Employability Model’ from the UK to Cyprus, Italy, Poland and Norway 
http://www.evatproject.eu  
 
E-cuisine – Learning by cooking 
Partners from Poland, France, Germany 
E-Cuisine project was born through the need to prepare German beneficiaries for work 
experience periods in France.  

http://www.evatproject.eu/
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This platform is currently used within the Lower Normandy Greta Network in keeping with 
the curriculum for the French state education diploma: "CAP Cuisine". It of course has no 
specific aims as a tool for foreign learners, however the possibility of transferring the 
existing French approach to a European hub and then providing multilingual access 
through the Internet, is an extremely attractive prospect to all those who have witnessed its 
very simple placement preparation potential with the German partners.   
The intention is to adapt the approach and create new tools for each partner training 
network, and thus develop a new offer in Scotland, Lodz, Brandenburg and Lower 
Normandy. This can be done thanks to the partnership of four training networks strongly 
connected to the social and economic background. The project aims also at making VET 
more responsive to working life as regards the improvement of qualifications, since in 
practice the tools also serve as a means to maintain the contact between the trainee and 
the centre during internship periods. 
http://ecuisinelearning.eu 
 
European Knowledge Centre for Mobility (EUKCEM) 
Partners from Italy, Sweden, Spain, Portugal, Romania, Germany 
Getting work experience abroad is a significant factor in professional and personal 
development. Besides, it is of main importance for creating a European area of lifelong 
learning and supporting European citizenship. In a European labour market that requires 
flexibility and intercultural knowledge, participation in mobility projects offer an unique 
chance for young people. But even if facilitations regarding the free movement of workers, 
systems that allow greater transparency in qualifications between countries (ECVET) and 
also EU mobility projects like Leonardo da Vinci were introduced, there are still obstacles 
that hinder people in going abroad or problems occur during the placement. 
The project aims to transfer an innovative approach concerning quality in mobility in order 
to foster and facilitate the participation of trainees and persons at the labour market in 
European mobility projects and to set common standards 
The main outcome will be a quality assurance system (QAS) that integrates a process tool 
for project organisation, preparation, monitoring, evaluation and dissemination, a review 
tool and relevant information (financing, housing, social and cultural activities, habits, 
requirements and possibilities for job placements) in the partner countries. The QAS will 
allow trustful cooperation, comparison of performances and the accreditation of activities 
carried out and competences acquired. 
http://www.eu-mobility.eu/ 
 

 
Dundee & Angus College 

 
Incompass – Interreg 

The ‘InCompass’ project was a partnership of 14 institutions across 12 European regions: 
Scotland, Spain, Netherlands, Lithuania, Greece, Slovakia, Italy, England, Portugal, 
Sweden, Hungary and Bulgaria. The aim of the project was to support increased self-
sustainability of creative industries business incubator units. Led by Lead Partner Dundee 
and Angus College, the partners undertook a programme of research and analysis of 
innovative practices in this area across the EU, where a number of individual, innovative 
approaches that move incubators towards greater financial independence were seen. The 
effect of combining these individual approaches to collectively inform and stimulate 
collaborative development of local, regional, national and EU policy could have significant 
impact in the bid to help creative industries start-ups beat the recession and increase 
capacity across the EU. 

http://ecuisinelearning.eu/
http://www.eu-mobility.eu/
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The project has reached in excess of 48,597 people across 112 events, 7 regional reports, 
6 newsletters along with the project website and social media activities.   A total of 170 
good practices were identified and these were prioritised to 16 best practices.  A Good 
Practices Toolkit was created for policy makers to utilise within their own regions for 
determining which practices could be applied and transferred in their own regions. 
 
Across the partnership, 3 good practices were transferred during the life of the project.  In 
the case of many of the partner regions, there is sustainability of the Regional 
Implementation Groups beyond the project, but in addition to this, 3 new live projects 
emerged as a result of the inter-regional collaboration. In addition, a further 9 potential 
project concepts for the new Interreg Europe programme, Horizon 2020 and Erasmus+ are 
being developed. Further information on the InCompass project and access to project 
resources can be found on the project website:  
 
www.incompassproject.eu 
 
Mobility Programmes and the Saltire Award 
These have enabled our students to travel to Spain, Italy, Germany, Portugal and the USA 
to further their skills in computing, hospitality, engineering, administration and beauty at 
HN level. Also opportunities are created for staff to develop their skills and expertise both 
locally and internationally.   
 
We have commenced work on creating a joint HN/Degree qualification in academic areas 
where we are strongly aligned - Performing Arts, and Creative Industries. This was 
progressed when two senior members of the NOVA teaching staff visited Dundee & Angus 
College for a week in early March 15. A 12 month staff exchange will be undertaken with 
NOVA during academic year 2015/16 in the area of Social Science/Creative Industries.  At 
the organisational level there is much to learn from an exchange of ideas and the co-
developing of programmes that will provide students and staff with exciting opportunities 
for cross cultural learning and the creation of new business concepts. There will be 
general economic and reputational benefits from the continued association with a US 
partner which will promote the Dundee and Angus region (and Scotland) as a desirable 
place to study.  
 
*https://dundeeandangus.ac.uk/assets/Uploads/Projects/Executive-Presentation-
America.pptx 
*https://dundeeandangus.ac.uk/assets/Uploads/Projects/American-Experience-
Presentation.pptx 
 
 

New College Lanarkshire 
 
Introducing National Occupational Standards in Dental Nursing Across India 
Project partners - Coatbridge College, Kuravackal Educational and Charitable Trust, 
University of Stirling, Glasgow Caledonian University, Glasgow Kelvin College, NHS 
Education for Scotland, The Healthcare Sector Skills Council, Noorul Islam Dental College, 
Auriboindo Institute of Medical Sciences 
The objectives of the project were to strengthen bilateral relationships between UK and 
Indian dental health care professionals through the transformation of Indian national 
occupational standards and raising awareness of the role of the dental assistant within the 
dental team. 

http://www.incompassproject.eu/
https://dundeeandangus.ac.uk/assets/Uploads/Projects/Executive-Presentation-America.pptx
https://dundeeandangus.ac.uk/assets/Uploads/Projects/Executive-Presentation-America.pptx
https://dundeeandangus.ac.uk/assets/Uploads/Projects/American-Experience-Presentation.pptx
https://dundeeandangus.ac.uk/assets/Uploads/Projects/American-Experience-Presentation.pptx
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Five key highlights of the project include: 
 

 Creation of an innovative, multi-agency partnership 
 Development of unique curriculum materials 
 Ground breaking new Indian National Occupational Standards 
 Achievement of all approved outputs and outcomes 
 Provision of sustainable results which will provide opportunity for dental 

professionals 
 
This project has made a significant impact in raising awareness of the role of dental 
assistants within the dental team. The roll-out of both national occupational standards and 
new curriculum content will make a substantial impact on patient care in Indian dental 
practice. 
The partnership engaged with a plethora of dental professionals throughout the lifetime of 
the UKIERI programme. The overwhelming majority were enthused by the possibility of 
trained dental nurses. These professionals participated in project activities where-ever 
possible, maintaining open lines of communication with the project team and assisting in 
the testing of materials. 
Learning undertaken throughout the lifetime of the UKIERI project has led to national 
occupational standards and curriculum materials being developed for the dental assistant 
role will enhance patient care in India and should facilitate a very high degree of 
complementarity between the UK and Indian dental sector.  
Due to the work conducted by project partners, a complete articulation route for dental 
assistants/nurses will be in place from entry level to degree programme. The degree 
programme has been developed by New College Lanarkshire and the University of Stirling 
and was initiated as a response to the opportunities being generated in India as a result of 
the UKIERI project. The degree programme will be available to UK students and will bring 
significant benefits to patient care in the UK. 
Both the UK and Indian Dental Health Care Sectors have benefitted from this project and 
will stand to reap further benefits in the future as the Degree in Dental Nursing programme 
is delivered in the UK and Dental Assistant qualifications rolled-out by Indian 
Stakeholders. 
 
ERASMUS+ Mobility Programme 
Under Key Action 1 the College was successful in being approved for the MOBILITIES 
project under the action ‘VET Learners and Staff Mobility’ 
This equates to 276 participants, 51 accompanying staff, 5 staff attending training abroad 
and linguistic training. 
Under Key Action 2 the College was successful in being approved for the Personal 
Autonomy and Social Competences for Special Needs Project that will be delivered by the 
Faculty of Supported Programmes. 
The project will support the mobility of 12 participants and 3 teachers to exchange good 
practice on how they have developed their personal and social skills and development of a 
good practice booklet.  
 

 
SRUC 

 
Developing Activity Tourism in Europe – DATE 
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Grundtvig Partnership Project.  
Developed to explore the diversity of activity tourism provisions across Europe, the current 
training and educational offerings available across the partner States, to inform the 
development of curricula frameworks at 3 levels: Introductory; Intermediate and 
Professional. The target audience of DATE was adults and young people no longer in 
formal education. 
Then Oatridge College (now SRUC Oatridge Campus) was the co-ordinating organisation 
for this project which brought together partners from the Netherlands (private training 
organisation), Romania (association of school teachers), Scotland and Spain (English 
language school).  
The project brought together interested parties including social partners, staff involved in 
the delivery of AT and other education, learners and business representatives to exchange 
views and opinions on the future delivery of AT. The development and implementation of 
this project ran in parallel with new curriculum developments (NC and NPA) in Activity 
Tourism, in conjunction with SQA. The work of DATE was invaluable in informing these 
developments and vice-versa. 
http://activitytourism.net/home  
 
HENGE – Heritage and Natural Resources for Green Entrepreneurship  
Leonardo da Vinci Transfer of Innovation Project. 
HENGE was co-ordinated by Lawton School and Oatridge College/SRUC Oatridge 
Campus involvement was as a result of collaboration with Lawton School in DATE. 
HENGE brought together 7 partners from 6 States: Bulgaria (training and consultancy 
organisation working to ‘help those who need help’; Lithuania (Alytus College); Northern 
Ireland (a business enterprise support organisation); Romania (chamber of commerce); 
Scotland; Spain (English language school); and Turkey (chamber of commerce). 
HENGE was developed to transfer the products of an earlier partnership project 
‘Panorama’ which created a ‘guide to the evaluation of heritage and natural resources’ in 
English and Spanish, into an online, educational resource in Bulgarian, English, Spanish, 
Romanian, Lithuanian and Turkish.  
Specific roles were undertaken by each of the partner organisations: Spain (Project 
Management); Romania (Needs Analysis); Scotland (Material Development); Turkey (Pilot 
Testing); Lithuania (Implementation); Northern Ireland (Internal Quality Assurance);  
Bulgaria (Dissemination).  
http://www.henge-rural.eu/web/  
 
EcoNewFarmers  
 
Leonardo da Vinci – Transfer of Innovation 
EcoNewFarmers brings together partners from: Hungary (organic farmers association); 
Portugal (polytechnic institute); Scotland (HEI); Slovakia (University); Spain (Consultancy); 
and Turkey (University). 
The project is developing m-learning materials to support newcomers to organic farming 
as a response to the number of people returning to land held by their families in rural 
areas to establish new enterprises. This situation has been driven by the recent economic 
downturn.  
http://www.econewfarmers.eu/objectives/  
 

 
 
 
 

http://activitytourism.net/home
http://www.henge-rural.eu/web/
http://www.econewfarmers.eu/objectives/
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WoSCoP 
 

Erasmus+ HE Mobility Consortia 2014-16 
 
WoSCoP leads an accredited Erasmus+ mobility consortium comprising WoSCoP, plus its 
7 ECHE holding college partners. It was motivated by a bottom-up demand from member 
colleges for WoSCoP to undertake pathfinder activity that would lay a firm foundation for: 
(a) larger scale multi-institutional collaboration between the consortium and other HEI 
networks (formal and informal) initially in the EU Programme and eventually in the EU 
Partner countries, to develop innovative but practical responses to national and EU 
aspirations for modernising higher education and the European Commission's commitment 
to "Rethinking Education" and the McKinsey Report on "Education to Employment"; 
(b) individual ECHE-holding member institutions to work together to develop their own 
capacity for smarter participation in the higher education strands of Erasmus+ over the 
programme's lifecycle.  
This is based on developing, in the first instance, a programme of structured staff mobility 
opportunities - teaching and training - for key curricular, managerial and student support 
staff in consortium member institutions and internships/work placements for elected 
student representatives. The underpinning strategy for identifying participants and 
opportunities will be their scope - in terms of professional competences and existing 
knowledge - for establishing strong connections with other HEIs and relevant networks in a 
range of countries - Belgium, Denmark, Finland, Ireland, Lithuania and the Netherlands - 
that will provide a solid framework for future Key Action 1 and Key Action 2 projects in the 
coming years. 
The consortium's activities are complementary to any specific subject-driven Erasmus+ 
mobility activities undertaken by the member HEIs.  The types of mobility for staff and 
students in the HEIs that are members of the consortium include: 
(i) staff training mobility for senior managers and influencers in the HEIs 
(ii) staff training and teaching mobility for lecturers in key subject areas, for example, 
science, technology, engineering, creative industries, renewables, oil and gas. 
(iii) staff training and teaching mobility for visiting lecturers/teachers from enterprises with 
whom the HEIs work to develop their curricular offers 
(iv) staff training mobility for those involved in providing pastoral, educational and 
vocational guidance in the HEIs 
(iv) student internships for full-time elected student representatives in the HEIs 
 
These mobilities will be undertaken in HEIs, enterprises, curriculum development and 
quality assurance agencies and HEI networks in Belgium, Denmark, Finland, Ireland, 
Lithuania and the Netherlands. 
The colleges involved in the consortium cover a broad range of academic disciplines 
including science, technology, engineering, creative industries, renewables, and land-
based industries. They are City of Glasgow College, Glasgow Clyde College, Glasgow 
Kelvin College, New College Lanarkshire, Scottish Rural University College (SRUC), 
Dundee and Angus College and South Lanarkshire College. 
 
Grundtvig Measures – Analysis and exploitation of the results of two Grundtvig 
measures 
In early 2010 WoSCoP submitted successful tenders to the European Commission to 
analyse and identify outputs for further exploitation from activities funded under two 
centralised measures of the EU’s Grundtvig sectoral programme. 
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In order to undertake this study WoSCoP assembled an international team of seasoned 
practitioners and recognised experts in the field. With a combined experience of some 200 
years, the team brought skills, knowledge, practical experience and operational and policy 
perspectives from across the full spectrum of adult and continuing education and the 
capacity to deliver the outputs specified in the Call.  
  
The assets of the WoSCoP-led team included: 
  
o regional, national and European expertise in policy and practice in the field of Adult 

Education; 
o significant practical experience in external and internal evaluation, identifying 

interesting practice, impact research and regional, national and European-level 
surveys; 

o competence and experience in the organisation and use of conferences, expert 
seminars, focus groups, communities of practice, statistical analysis and data 
interpretation; 

o an intimate knowledge of centralised Grundtvig projects, gained as project 
coordinators, project evaluators, course organisers and course participants 

o links to key regional, national and European networks, relevant professional bodies 
and multipliers in the field of Adult Education; 

o competence in 18 official EU languages; 
o excellent and highly experienced back office and administrative support from a team 

of 4 WoSCoP staff steeped in the operation of European programmes and projects; 
o academic credibility deriving from the experts’ reputations and performance in 

regional, national and European forums; 
o and the correct mix of skills, knowledge, experience and technical and programme 

understanding to deliver the required outputs on time, within budget and to a 
sufficient quality standard. 

  
From April 2010 to August 2011, the Expert and Back-Office Teams worked together to 
deliver a number of reports and other outputs, which have, since, been published by the 
Education, Audiovisual and Culture Executive Agency are available at: 
 
http://eacea.ec.europa.eu/llp/studies/analysis_exploitation_results_grundtvig%20_lo
t1_en.php 
 
http://eacea.ec.europa.eu/llp/studies/analysis_exploitation_results_grundtvig%20_lo
t2_en.php 
 
Arabic Onine.eu 
ArabicOnline.eu is an online course of Modern Standard Arabic for business 
professionals, school pupils, college, university and VET students, tourists and 
educationally-curious individuals. It was created over a thirty month period, ending in May 
2012, with financial support from Key Activity 2 of the EU’s Lifelong Learning Programme. 
 
The West of Scotland Colleges’ Partnership was a partner in the consortium that created 
Arabic Online. The consortium was led by Pendragon Language Teaching(England) and 
included partners from Germany (Littlefolks, Salzmannschule Schnepfenthal), England 
(Institute of Arab and Islamic Studies at the University of Exeter), Italy (Marco Pesce - 
Consulenze Internet ed informatiche), Lithuania (Vilnius University), Portugal (Maria Joana 
Pimentel Do Rosario). 

http://eacea.ec.europa.eu/llp/studies/analysis_exploitation_results_grundtvig%20_lot1_en.php
http://eacea.ec.europa.eu/llp/studies/analysis_exploitation_results_grundtvig%20_lot1_en.php
http://eacea.ec.europa.eu/llp/studies/analysis_exploitation_results_grundtvig%20_lot2_en.php
http://eacea.ec.europa.eu/llp/studies/analysis_exploitation_results_grundtvig%20_lot2_en.php
http://www.arabiconline.eu/
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ArabicOnline.eu is the final output of a project that emerged from online discussions, in 
the latter half of 2008, involving three of the partners in the consortium. Partners 
expressed concerns about the social, political and economic consequences of the 
pejorative projection of the Arab world and Islamic culture in mainstream media 
reporting.  Preliminary research and exploration into what, if any, learning materials were 
available to counterbalance these negative images led them to conclude that there was an 
economic imperative for European business professionals to acquire a basic competence 
in the Arabic language and an understanding of Arab culture to allow them to secure a 
competitive advantage in building relationships with and gaining the respect and trust of 
Arab business partners. 
 
ArabicOnline.eu is an online course that seeks: 
 

a.  to improve the quality, attractiveness and accessibility of language learning 
opportunities to all learners  

b.  to counteract the perception that Arabic is a difficult language to learn  
c.  to counteract stereotypes by offering learners opportunities to understand the culture 

of the Arab world  
 
It is supported by: 
  
 A project information website in five languages: www.arabiconline.eu 
 A comprehensive online course of Modern Standard Arabic for complete beginners 

with five languages of instruction (English, German, Italian, Lithuanian and 
Portuguese) 

 An interface for the entire ArabicOnline.eu course 
 Downloadable Worksheets to accompany and complement the course, as well as 

additional resources on the project’s website 
 An interactive Back Office for inputting content, updating and amending the course 
 Social networking features: a Facebook group, a Google+ group, a Twitter feed 
 YouTube videos (introduction to Arabic, handwriting videos, introduction to the 

course) 
 A launch event and video broadcast 
 A print demo 

Free downloadable Apps for android and iPad tablets 
 
Arabic Online has, already, been adopted by a number of higher education institutions, 
including the University of Exeter, King’s College London, University of Cambridge, UCLA, 
Freie Universitaet Berlin, Sussex University, Strathclyde University, Marburg University, 
University of Erfut, London Metropolitan University, University of Bath and the University of 
Edinburgh. The institutions refer their own students, directly, to Arabic Online from their 
own Moodle or intranet sites. 
 

 
 
 
 
 
 
 
 

http://www.arabiconline.eu/
http://www.arabiconline.eu/
http://www.arabiconline.eu/
http://www.arabiconline.eu/
http://www.youtube.com/watch?v=b_A-l-bzjKo
http://itunes.apple.com/us/app/learn-arabic-with-learnoasis/id513730347?ls=1&mt=8
http://itunes.apple.com/us/app/learn-arabic-with-learnoasis/id513730347?ls=1&mt=8
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Colleges Scotland 
 
Background 
 
Traditionally, Scotland’s colleges have been active players on the international market, 
both in terms of recruiting international students and pursuing markets to identify 
commercial opportunities, however this position altered following the reform and 
regionalisation of the college sector and the Office of National Statistics (ONS) 
reclassification of incorporated colleges in 2013.  These significant changes brought 
several areas of complexity as well greater accountability to the Scottish Government.  
Today, colleges now have to consider carefully what international activity, including 
recruiting oversea students is part of their delivery plan.  Any commercial income streams 
received are considered in addition to the grant funding received from the Scottish 
Funding Council (SFC) and a college would need to spend this income in the same year, 
otherwise the college would need to sterilise the cash and would not be able to use it or 
move the monies into an arm’s length foundation.   
 
Even with all the complexities, there are a number of colleges who continue to be leaders 
in specialist niche markets, with considerable potential to attract more international 
business and enhance Scotland’s reputation in those markets.     
 
In 2013, the then Cabinet Secretary for Education and Lifelong Learning, Michael Russell, 
asked Stephen Magee, Regional Chair – Fife College to lead on the development of ‘A 
Framework for the Future of Internationalisation’ for the college sector.  The framework 
was founded on a number of key principles to which colleges were asked to subscribe to 
by the Scottish Government, and which sets a standard for the college sector as a whole.  
In 2014, the framework was published and endorsed by the Scottish Government, SFC 
and the Colleges Scotland Board, and is what the college sector abides to today in relation 
to internationalisation.  A copy of the Framework is provided in Appendix 1. 
 
International Students  
 
Over the years, the number of EU/European students has fallen significantly.  As colleges 
have reduced their student recruitment activity outside Scotland, this likely accounts for a 
portion of that fall.  It is also possible that the changing economic circumstances and the 
abolition of the post-study work visa have reduced migration for this group towards college 
study. 
 
Table 1: No of Non UK Students 
 
Student 
Type 

2009/10 2010/11 2011/12 2012/13 2013/14 % Change 
between 
09/10 – 
13/14 

EU 2223 951 760 682 565 - 75% 
Europe 122 565 32 42 23 - 81% 
International 2414 2388 1879 1837 1850 - 23% 
  
Source: SFC Infact database 
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Post-Study Work Visas 
 
The abolition of post-study work visas by the UK government in 2012 has been an issue of 
concern to Scotland’s 26 colleges.  These visas allowed graduates to work or set up 
businesses in the UK for 24 months, which retained skilled and educated graduates as 
part of the labour force.  The post-study work visa encouraged international students to 
come to Scotland as the ability to stay, and work, is an important factor when choosing a 
place to study. 
 
The Future  
 
International students enrich the experience of Scottish learners by providing a more 
diverse pool of learners, with a broader global perspective.  The cultural exchange benefits 
everyone as well as helping to promote Scotland, internationally.  The re-introduction of a 
post-study work visa would attract overseas students thus enriching the college 
experience for all whilst retaining skilled graduates who contribute to our economy. 
 
Colleges Scotland believes that students should be excluded from UK objectives on 
reducing net migration and that the post-study work visa should be reintroduced.  This 
would encourage more talented people from around the world to further their education in 
Scotland, enhance our global standing and support economic growth.  
 
May 2015 
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Appendix 1 
Framework for the Future of Internationalisation 
 
Introduction 
  
This Framework for the Future of Internationalisation is founded on a number of key 
principles to which Colleges are asked to subscribe, and which set a standard for the 
College sector as a whole.  
  
The establishment of a College sector framework will ensure that international activities 
are undertaken in a context of recognising the core purpose of Colleges and ensuring 
those activities do not detract from that core purpose but are aligned and complimentary in 
terms of business and educational benefits.  The intention is to promote clarity in respect 
of risk assessment, business and educational justification in order to provide the 
necessary platform to assure government, other stakeholders and the public generally that 
the Sector takes internationalisation seriously and responsibly but also seeks to 
encourage entrepreneurial initiative.   
 
The College sector will seek to increase outward mobility or Scottish students to enhance 
experience and learning, while simultaneously attempting to recruit international students 
and inward mobility through exchange.  Individual institutions may also seek to develop 
off-site provision in identified areas of expertise and in some instances may wish to 
establish overseas campuses. Potential exists not only for collaboration between colleges 
but also with universities. 
 
It is recognized that not all colleges will be equally willing or have the capacity to 
internationalise in the same way or at the same pace but all can learn from shared 
experience based on accepted principles of good practice. 
 
It is recognized that there will be occasions where competition will arise within the Sector 
but equally that collaboration may be the preferred solution especially with regard to 
capacity. The principles established will support the wider aspirations of the sector and 
specifically develop international activities that foster positive change. Through appropriate 
reporting it will also be possible not only to provide timely indication of ongoing 
international initiatives but also to have available a regularly updated and accurate overall 
national picture of such activities. 
 
Overall the College sector will seek to establish a supportive environment for international 
initiatives and to work with Colleges Scotland, Scottish Government, Scottish Enterprise 
and the Scottish Funding Council to ensure sector-wide recognition of opportunity and 
expertise, opportunities, potential and appropriate analysis of risk. 
 
Principles 
 
Accountability and transparency, with a minimum of associated bureaucracy and process, 
but firmly founded, will be informed by the key principles set out in the Annex. These 
principles will inform a ‘light touch' infrastructure that will be coordinated by Colleges 
Scotland and reported to Colleges Scotland Committee for Corporate Affairs.   
 
This will enable the process of sectoral self-regulation of international activities in a 
transparent manner that can assure boards, government and other stakeholders, and the 
public generally, that funds are appropriately expended, that potential and actual surpluses 



 

27 

benefit both the individual institutions which earned them, and therefore the sector as a 
whole, and that risks have been considered and assessed and therefore that unnecessary 
risks are not being taken in relation to potential public liability. 
 
Accepting such principles will also allow for the systematic preparation, use and sensitive 
sharing of intelligence on internationalisation that can help inform future activity and 
growth. Wider use and development of market analysis and intelligence should help focus 
effort, achieve economies of scale, stimulate market advantage and generally help 
promote and augment appropriate internationalisation for colleges.  
 
In addition, these principles should allow for increasing and improving dialogue and 
collaboration with a range of partner organisations and agencies including universities, 
industry and SDI/SCDI which in turn could lead to further opportunities.  It is also hoped 
that through these principles even higher standards in international work may ultimately be 
achieved and this in turn will enhance the reputation of colleges by creating more value 
add relationships and stature. Furthermore, Colleges Scotland will be better able to 
contribute to the appropriate policy environment on internationalisation, providing an 
important link to other sectors and stakeholders, and a more focused opportunity to 
influence and inform. 
 
This framework, based on these clear principles, will enable the sector to provide an 
accurate, responsible and up-to-date picture of sector activity at any given time.  This in 
itself will demonstrate that the sector recognises the need for accountability and is 
prepared to own its own activities as an integral an essential part of encouraging 
responsible initiatives. Although the process will provide early indication of any given 
college’s intentions, and a robust picture of the scope of international activity within the 
sector will emerge; a stronger more cohesive sector ‘voice’ will be established whilst not 
prejudicing the need for effective competitive responses by individual institutions or 
consortia to perceived opportunities. It should also ensure that careful and clear risk 
assessment and appropriate mitigation measures are in place.  
 
Process - Information Gathering and Reporting 
 
Colleges Scotland will effectively maintain the national picture for internationalisation of the 
sector providing for sector level reporting of such activities. To achieve a balance of 
requiring regular up-dates from all colleges engaged in international activity, but through 
colleges themselves ensuring that the national database is informed as activities are 
developed, Colleges Scotland will build upon the existing platform created through the 
initial audit of activity undertaken earlier this year, and already summarized for the college 
chairs, to create a central database of international engagement throughout the sector.  
 
To ensure accurate records are held and updated bi-annually, there are some key steps 
that need to be undertaken.  Firstly colleges are requested to provide a copy to Colleges 
Scotland of their international development strategy which will be a key aspect of 
constructing a national database. Secondly, Colleges will also be requested to agree to a 
standard form of regular reporting which will be developed by the sector and Colleges 
Scotland, to collate the necessary information to ensure a national position can be reliably 
articulated.  
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Confidentiality  
 
Confidentiality is the key paramount component for this sectoral process and all 
information provided by Colleges will only be used for the purposes of satisfying the need 
for effective governance of international engagement, thereby ensuring accountability and 
transparency while maintaining ‘a light’ approach to reporting of international activities. 
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Annex 
 
Commitments to Excellence in International Development 
 
Colleges should: 
 
 have in place a coherent strategy for international activity, developed in 

consultation with key internal and external stakeholders.  
 have in place efficient and effective mechanisms to identify, assess and develop 

international opportunities which are aligned to their strategic priorities and 
demonstrate best value based on clear cost/benefit analyses. 

 ensure that timely indication of proposed international activity is noted to Colleges 
Scotland and where necessary to the Scottish Government when appropriate risk 
assessment has been carried out. 

 work with SDI, Colleges Scotland and other stakeholders as appropriate to 
develop mechanisms to support the internationalisation of Scottish Further and 
Vocational Education and expertise.  

 seek to work collaboratively, where appropriate, with other regional colleges, 
universities or other providers to optimise resources and promote the Scottish 
brand overseas through recognition of individual institutional strengths.  

 have in place robust criteria against which costs and benefits can be measured 
and a scheme of financial delegation, consistent with a college's strategy and 
which have been approved by the relevant Board of Governance. 

 have available a robust business case in relation to the likely financial gains, 
incorporating clear budgets and evidence of capability as well as to any further 
added educational value to be secured by international activity. 

 establish the benefits of internationalisation for a college as whole in 
developmental terms for staff and students. 

 be able to demonstrate that the capacity to deliver any specific international 
activity has been assessed and that any consequences for a college's core 
business is accounted for. 

 be able to show when a sectoral collaboration would be inappropriate or constrain 
competition in relation to established niches or proposed areas of development 
identified strategically.  

 designate a Board Committee with responsibility for the oversight of international 
activity.  

 ensure comprehensive support for international students whilst studying and living 
in Scotland.  

 have in place up to date risk assessments, insurances and clear protocols for staff 
and students travelling or engaged in overseas activities.  

 look for best value when engaged in international recruitment and in-country 
delivery. 

 
It is expected that these commitments are understood across the sector in a context 
both of working with SDI and Colleges Scotland to develop robust market 
intelligence to support international activity, growth and diversification and working to 
promote, on an annual basis, the achievements and impact of international activity 
across the sector. 
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Amnesty International Scotland 
 

Amnesty International is a global movement of more than 7 million people who campaign for a world where human rights 
are enjoyed by all. We reach almost every country in the world. There are more than 20,000 Amnesty members and 123 
local, youth and student groups in Scotland. 
 
Human rights are the fundamental entitlements and freedoms that we can, and should, expect in our lives. These rights are 
enshrined in the Universal Declaration of Human Rights, which was adopted by the United Nations General Assembly in 
1948. 

 
Since Amnesty International was founded in the UK in 1961, we have expanded globally from our original London base. We 
have headquarters in London and offices in cities across Africa, Asia-Pacific, Central and Eastern Europe, Latin America and 
the Middle East, which constitute our International Secretariat. These offices are major hubs for our research, campaigns, 
education, outreach, and communications. They strengthen the work of Sections, who already work at the national level in 
more than 70 countries. Amnesty International UK (AIUK) is one of those Sections. Amnesty International Scotland is part of 
AIUK, and based in Edinburgh.  
 
Amnesty International is independent of any government or religious affiliation and maintains a politically neutral stance. 
We hold governments to account across the world, including the UK Government and Scottish Government.  However, we 
also work constructively with governments, wherever possible, to progress human rights.  
 
Amnesty International Scotland welcomes the opportunity to submit written evidence to the European and External 
Relations Committee Inquiry ‘Connecting Scotland’. 

 
International Activities 
 
Through our detailed research and campaigning, we help to fight abuses of human rights worldwide. As a global 
organisation, our work is focused internationally.  Amnesty International Scotland connects to a wide range of international 
activity as part of our global movement, through Amnesty offices, supporters, and activists around the world. 

 
Shining a light on human rights abuses worldwide 
 
Amnesty International is a campaigning organisation. We investigate and report on the facts, whenever and wherever 
human rights abuses happen.  Our role is to shine a light on human rights abuses. We campaign on a number of issues, from 
the death penalty and torture, to freedom of expression, and sexual and reproductive rights. 
 
Earlier this year, Amnesty published satellite images that revealed the extent of the destruction caused by Boko Haram in 
North East Nigeria. Those images caught the attention of the world’s media, and verified the testimonies of survivors of the 
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attacks. The satellite images were crucial to both verify the attacks and the scale of destruction as the region is isolated and 
largely controlled by Boko Haram. Without images such as these, atrocities like this can be ignored by the media and indeed 
the wider world. We provide evidence that cannot be ignored. 
 
Similarly, last year Amnesty published satellite images that exposed the scale of prison camps in North Korea, which are part 
of the continuing systematic, widespread and grave violations of human rights throughout the republic. This was released 
along with harrowing footage of testimony from survivors of these brutal death camps. 
 
Our campaign work comprises evidence-based research, first-person accounts, and tangible proof of human rights abuses. 
Our researchers spend time in the countries they cover (if it is possible to gain entry) and have a network of contacts in 
these countries, including local human rights defenders. Many of our researchers undertake this work at great personal risk:  
they travel to conflict zones, which others are desperate to flee, to meet the victims of human rights abuses and record their 
testimony. This includes speaking to the victims of ISIS attacks in Iraq, people struggling to survive in Gaza, and refugees 
fleeing war-torn Syria.  

 
 AIUK’s Director, Kate Allen, frequently travels to areas affected by grave human rights violations. In the week that more 
than 1000 people drowned in the Mediterranean, she travelled to the Italian island of Lampedusa to meet shipwreck 
survivors, the coastguard and officials. As well as hearing eyewitness testimony, she also highlighted our campaign calling on 
EU governments, including the UK Government, to extend the search and rescue operation in an effort to stem the tide of 
unnecessary deaths in the Mediterranean.  
 
Defending human rights of individuals 
 
By telling the powerful stories of individual people, we mobilise millions of supporters around the world to campaign for 
change, and stand in defence of activists on the frontline.  
 
In 2014, 27-year-old mother Meriam Ibrahim was sentenced to death in Sudan for refusing to renounce her Christian faith. 
She gave birth to her second child on death row, while heavily shackled. Over a million people supported Amnesty’s 
campaign for her release – sending letters, emails and texts to the Sudanese authorities. Six weeks after she was sentenced, 
the Sudanese authorities released her from death row and dropped the charges. International pressure and media coverage 
put the spotlight on Meriam’s case, and the authorities could no longer justify her execution. Her freedom is proof that 
appropriate pressure on authorities at the right time works. 

 
In January 2015, Saudi blogger and free speech activist Raif Badawi was sentenced to 10 years in prison and 1000 lashes for 
simply exercising freedom of expression. Over a million people have so far supported Amnesty’s campaign calling on the 
Saudi authorities to cease flogging and release Raif Badawi. He has not been flogged since he received the first 50 lashes of 
his sentence earlier this year and we believe the ensuing international outcry has saved him from further floggings, but we 
continue to receive weekly updates on whether or not he has been flogged and are continuing our campaign to free him. 
 
Campaigning for Change 

 
We use our strength as an international organisation to campaign for change and for justice. 
 
We campaigned, with other partners, for an Arms Trade Treaty to help stem the supply of illegal arms and weapons to 
conflict zones and regimes where they are used to commit human rights abuses. A global Arms Trade Treaty (ATT) became 
international law on 24 December 2014. 
 
In Nigeria, two oil spills in 2008 destroyed thousands of livelihoods. Oil poured from faults in the Trans-Niger Pipeline for 
weeks, covering the area in a thick slick of oil. Amnesty and our partner, the Centre for Environment, Human Rights and 
Development, worked with the community to hold Shell accountable and lobby them to clean up environmental damage 
and pay compensation. Finally in December 2014, the Bodo community won a long-awaited victory when Shell paid out an 
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unprecedented £55million in compensation after legal action in the UK. 
 
Amnesty has exposed countless instances when corporations exploit weak and poorly enforced domestic legislation with 
devastating effect on people and communities. There are few effective mechanisms at national or international level to 
prevent corporate human rights abuses or to hold companies to account. Amnesty is working to change this. Here in 
Scotland, we have campaigned for and are helping to deliver through SNAP, a national action plan on business and human 
rights.  

 
Last year, Amnesty led a campaign for the UK to accept refugees from Syria. After months of pressure on the UK 
Government, it reversed its policy and announced plans to settle some of the most vulnerable refugees from the Syrian 
conflict. 10,000 Amnesty supporters emailed their MPs in one week as part of this campaign, and 94% of MPs in the UK 
received an email from a supporter in their constituency asking them to support a UK resettlement scheme. An Amnesty 
International local activist group in Perth successfully lobbied their local council to accept Syrian refugees. 

 
Amnesty International Scotland 
 
Our campaigns mobilise people across the world to take action in a number of ways. Whether that is a letter of solidarity to 
a prisoner of conscience, an email to a US Governor asking them not to execute a prisoner on death row, signing a petition 
by text to pardon a young woman jailed in El Salvador because of a miscarriage, attending a protest in support of freedom of 
expression or generally spreading the word about our campaigns on social media, collectively we can make a difference. 
Amnesty International Scotland highlights all of this international work throughout our networks in Scotland, and engages a 
Scottish audience in these campaigns. 

 
As well as engaging the general public in our global campaigns, we also work with organisations such as charities, trade 
unions, faith organisations and the media to highlight our campaigns. In Scotland, Amnesty works with a range of partners 
on different campaigns. We worked with Oxfam Scotland on the campaign for an Arms Trade Treaty, and we work with 
SCIAF, the Scottish Human Rights Commission, and others to influence the Scottish Government’s international agenda. 

 
Amnesty International Scotland works constructively with the Scottish Government, advising on domestic and international 
human rights issues, formally through the Scottish Government’s International Human Rights Advisory Panel (IHRAP), as 
well as through the provision of country briefings. The Scottish Government established the International Human Rights 
Advisory Panel in 2013, to inform their international engagement. This has been a welcome development, and allowed a 
more strategic approach to international human rights strategy. 

 
Amnesty International Scotland provided briefings and guidance to the Scottish Government in advance of and during the 
Commonwealth Games. This was a positive opportunity to influence the bilateral discussions between the Scottish 
Government and visiting officials, and to raise the most urgent human rights concerns at that time. 
 
We recently briefed the Scottish Government on the refreshed International Framework, and individual country plans such 
as the recent work on the revised India Plan – facilitating input from Amnesty International India.  
 
We proactively brief Members of the Scottish Parliament on international human rights issues. 
 
Amnesty International Scotland was also a partner in the drafting of Scotland’s first National Action Plan for Human Rights 
(SNAP), and we are a key partner in the delivery of SNAP. We sit on the SNAP Leadership Panel, and we co-convene the 
Action Group on Our International Obligations, along with the Scottish Government and Scottish Human Rights Commission. 
 
Amnesty International Scotland provides a gateway to Amnesty International’s global network of contacts and expertise. 
We have worked closely with International Secretariat colleagues to provide briefings to the Scottish Government, and part 
of that work involves informing them of developments in Scotland – therefore we are raising awareness of the Scottish 
Government’s international work across our global network. 
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Maximising Scotland’s impact internationally 
 
There is a great deal of valuable and effective work being done to improve human rights across the world by a number of 
Scottish organisations. However, there is potential for these collective efforts to be brought together more effectively as 
part of an international human rights strategy. In our previous submission to the Connecting Scotland inquiry, we 
highlighted the case for such a strategy. 

 

A dedicated international human rights strategy would embed and formalise the work of the Scottish Government in this 
area, and ensure a more strategic, coherent and transparent approach across government to promoting human rights issues 
internationally.  However, such a strategy would also have the potential to effectively coordinate and highlight the impact of   
the work being done by a wide range of organisations beyond government, from public bodies to the third sector. If that 
were to be achieved, Scotland could make an important contribution to improving human rights internationally. 
  
An international human rights strategy would provide an explicit statement of Scotland’s values and approach to the 
promotion of human rights. It would demonstrate real commitment to being a good global citizen – a document that can be 
taken around the world to promote Scotland’s values and help progress human rights elsewhere. It would also be a 
document that could be used by organisations across Scotland to coordinate and progress human rights work. 
 
The strategy would provide an opportunity to formalise current mechanisms such as IHRAP, and build on that approach 
across government and include a wider range of organisations in that work. It should also include measures to support all 
levels of government in Scotland, civic society, and business to integrate human rights considerations into international 
engagement. 

 
Scotland has a wealth of legal and practical knowledge of implementing human rights that could be of significant benefit to 
other states, their non-governmental organisations, and individual activists. As part of the international human rights 
strategy these should be made available, alongside humanitarian and economic aid, to help other countries develop and 
embed a strong and resilient human rights culture and framework. It should also recognise the importance of supporting 
and building capacity for individual human rights defenders and local organisations working in the field of human rights. The 
Scottish Government has a wealth of information and expertise in Scotland to draw upon in delivering its human rights 
agenda. 
 

 

 

For further information please contact: 
 
Julie Hepburn, Advocacy Officer – Amnesty International Scotland 
Julie.Hepburn@amnesty.org.uk 
 
Amnesty International 
MWB Business Exchange 
9-10 St Andrew's Square 
Edinburgh, EH2 2AF 
0131 718 6685 
www.amnesty.org.uk/scotland 



1 
 

Connecting Scotland - how Scottish organisations engage 
internationally 

 
The Poverty Alliance 

 
Background 
The Poverty Alliance welcomes the opportunity to respond to the European 
and External Relation Committee inquiry into ‘Connecting Scotland: how 
Scottish organisations engage internationally’. The Poverty Alliance is the 
national anti-poverty network in Scotland, formally established in 1992. We 
are an independent organisation with around 200 members, drawn from the 
voluntary and public sectors, trade unions, researchers, faith groups and 
individuals with direct experience of poverty.  Our aim is to work with others to 
enable communities and individuals to tackle poverty. We have a number of 
key policy areas that provide the focus for our activities; these are addressing 
low incomes, supporting services to address poverty, enhancing the 
participation of people with direct experience of poverty in policy development 
processes, and addressing attitudes to poverty. The Poverty Alliance has 
more than 20 years of engaging internationally with issues related to poverty 
and inequality.  Much of this engagement has been at the European level, 
through our involvement with the European Anti-Poverty Network1, which we 
represent in Scotland, and it is this experience that particularly informs this 
response.  
 
1. What international activities are happening now in your sector 
and/or organisation? Please describe how and why these activities take 
place. Are other sectors or organisations involved? What do these 
activities contribute or achieve? 
 
The Poverty Alliance’s primary international engagement is at the European 
level. We have been involved in the European Anti-Poverty Network (EAPN) 
since we were established in 1992. Our desire to engage internationally is 
primarily driven by three broad issues. First, we recognize that poverty is the 
result not only of decisions taken in Scotland or the UK, but is influenced by 
global issues. This means if we are to address fundamental issues of poverty 
it is necessary to influence different decision making levels. Second, there is 
much that can be learned from other countries experience of addressing 
problems of poverty and social exclusion. We have always sought to 
exchange and contribute to policy development through the sharing of 
practical experience. Finally, there is a sense of solidarity that international 
activities can bring. Whilst the experience of poverty can vary widely across 
Europe, many of the problems are shared and we have found it important to 
build a shared sense of purpose for addressing poverty across the European 
Union. With more than 85 million people across Europe living in poverty, there 

                                                        
1 EAPN was established in 1990 and is one of the key social European Organisations. It has 
grown to have member networks in 31 counties (including some outside the EU) and 18 
European Organisations. EAPN is funded by the European Commission and lobbies and 
campaigns on a wide range of issues related to poverty and social exclusion in Europe. Peter 
Kelly, Director of the Poverty Alliance, is currently Vice-President of EAPN.   



2 
 

is a need for concerted and coherent action to address problems every 
member state experiences.2 
 
Our involvement in European activity covers three broad areas. By describing 
these areas we will highlight the kinds of things we do internationally, why we 
do them and why we hope to achieve with them.  
 
Policy activity: Central to the Poverty Alliance’s role as an anti-poverty 
network is the desire to influence policy that may have an impact on poverty. 
This has been the main element of our engagement in European activity – to 
influence European level policy that may have an impact on poverty in the UK 
or Scotland. The opportunities for engagement in European policy have varied 
significantly over the years, which have been driven by policy agenda’s at 
both the UK and European levels. For example, during the period of the 
Lisbon Strategy (2000-2010) EAPN was particularly active in engaging with 
the European Commission and with National Governments. This was in part a 
result of the opportunities that were afforded to NGOs as a result of the Open 
Method of Coordination on Social Inclusion as part of the Lisbon Strategy. 
There was an emphasis on the involvement of NGOs, and people with direct 
experience of poverty and social exclusion, in the social inclusion process. 
This allowed EAPN in the UK, and the Poverty Alliance in Scotland, to have 
ongoing discussions with DWP at the UK level and with the Scottish 
Government. In this period, European policy developments could be seen as 
helping to provide opportunities for ‘domestic’ engagement in the policy 
development. Under the current Europe 2020 Strategy, many of those 
opportunities are less apparent. The lack engagement of civil society 
organisations in the development of the National Reform Programme’s across 
Europe has been consistently criticized by EAPN.3  
 
Despite the challenges in engaging with European social policy developments 
at the UK, which we return to below, the Poverty Alliance has sought to 
maintain an active engagement through our work with EAPN. We have 
regularly attended the Annual Convention of the European Platform Against 
Poverty4, which has been held each year since 2010. Our involvement has 
been part of the UK delegation which has been a useful opportunity to engage 
with civil servants working on parts of the European strategy at the UK level.  
 
We regularly feed into the development of EAPN positions on a variety of 
important issues such as the development of the Social Investment Package, 
the ongoing development of the Europe 2020 strategy, the Fund for European 
Aid for the Most Deprived (FEAD) and, importantly, the overall shape of the 
European Social Fund. Being part of a European network has allowed the 

                                                        
2  See EAPN(2014) Poverty and Inequality in the EU, EAPN Explainer No. 6, 
http://www.eapn.eu/images/stories/docs/eapn-books/2014-Poverty-Explainer-EN-web.pdf  
3 See EAPN (2014) ‘From Austerity to Inclusive Growth – what progress? EAPN Assessment 
of the National Reform Programmes 2014’ http://www.eapn.eu/images/stories/docs/EAPN-
position-papers-and-reports/2014-EAPN-NRP-Report.pdf  
4 The EPAP is part of the Europe 2020 Strategy. For further information visit 
http://ec.europa.eu/social/main.jsp?catId=961  

http://www.eapn.eu/images/stories/docs/eapn-books/2014-Poverty-Explainer-EN-web.pdf
http://www.eapn.eu/images/stories/docs/EAPN-position-papers-and-reports/2014-EAPN-NRP-Report.pdf
http://www.eapn.eu/images/stories/docs/EAPN-position-papers-and-reports/2014-EAPN-NRP-Report.pdf
http://ec.europa.eu/social/main.jsp?catId=961
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Poverty Alliance to effectively feed into the development of these policy areas 
that would otherwise be difficult to engage with.  
 
Another key part of the Poverty Alliance’s approach to policy development 
work is to find ways to have people with direct experience of poverty play a 
central role. Our work as part of EAPN has allowed us to support people with 
direct experience of poverty to feed into discussions at the European level. 
This has primarily been through our involvement in the annual People 
Experiencing Poverty Meeting, which has been held in Brussels each year 
since 2001. We have coordinated and supported UK participants to take part 
in the meeting in 2014 and will do so again in 2015. This activity not only 
allows us to feed in directly to European discussions, but helps to build the 
capacity of those who have taken part.  
 
Sharing good practice: Given that the European Union largely does not 
have competency in relation to social policy measures the scope for direct 
policy influencing work can sometimes appear limited. The role for the sharing 
of good practice is therefore more important. The Poverty Alliance has 
attempted to share policy and practice developments through a variety of 
activities that we have been involved in at the European levels. Our 
engagement with EAPN has allowed us to be involved in a variety of 
opportunities to share good practice. The structure of EAPN in part facilitates 
opportunities for exchange and learning, both formally and informally. For 
example, we have given presentations in Spain, Norway, Germany, Ireland 
and Italy on our experience of developing the Living Wage campaign in 
Scotland. We have also fed into an EAPN policy task Force looking at in-work 
poverty. The approaches that have been taken in Scotland to support the 
involvement of people with experience of poverty in policy has also been 
included in EAPN publications which have been distributed widely across 
Europe5.  
 
We have also taken part in more formal Peer Reviews, which were part of the 
OMC on Social Inclusion. We have represented EAPN at peer reviews on 
participation in 20076 and on in-work poverty in 20117. These have been 
practical and important opportunities to share experience and good practice. 
In the case of the Irish Peer Review of the National Social Inclusion Forum, 
this experience led the Poverty Alliance to develop and launch the Scottish 
Assembly for Tackling Poverty in 2010. This has become a series of event 
and we intend to hold the sixth Assembly in 2015.  
 
We have also organized events to allow our members and others to engage 
directly with European policy issues. This has included events on the National 
                                                        
5 See, for example, EAPN (2014) ‘Giving a Voice to Citizens’ 
http://www.eapn.eu/images/stories/docs/EAPN-position-papers-and-reports/2014-eapn-
handbook-Give-a-voice-to-citizens-Guidelines-for-Stakeholder-Engagement.pdf or EAPN 
(2012) ‘Breaking Barriers, Making Change, http://www.eapn.eu/images/stories/docs/eapn-
books/2012-participation-book-en.pdf  
6 Hugo Swinnen(2007) Peer Review: The NAPinclusion Social Inclusion Forum 
http://www.socialinclusion.ie/publications/documents/EUPeerReviewSynthesisreport.pdf  
7 Ides Nicase (2011) Building the tools to fight In-work Poverty, 
http://ec.europa.eu/social/main.jsp?catId=1024&langId=en&newsId=1390&furtherNews=yes  

http://www.eapn.eu/images/stories/docs/EAPN-position-papers-and-reports/2014-eapn-handbook-Give-a-voice-to-citizens-Guidelines-for-Stakeholder-Engagement.pdf
http://www.eapn.eu/images/stories/docs/EAPN-position-papers-and-reports/2014-eapn-handbook-Give-a-voice-to-citizens-Guidelines-for-Stakeholder-Engagement.pdf
http://www.eapn.eu/images/stories/docs/eapn-books/2012-participation-book-en.pdf
http://www.eapn.eu/images/stories/docs/eapn-books/2012-participation-book-en.pdf
http://www.socialinclusion.ie/publications/documents/EUPeerReviewSynthesisreport.pdf
http://ec.europa.eu/social/main.jsp?catId=1024&langId=en&newsId=1390&furtherNews=yes
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Action Plans on Social Inclusion, child poverty in the European context, on the 
role of ‘smaller’ nations in tackling poverty, seminars on the European Year 
for Tackling Poverty and Social Exclusion in 2010. These events, and others, 
have been important opportunities for representatives from a wide range of 
organisations to be involved in discussions and debates about anti-poverty in 
Europe.  
 
Project activity: Over the last 10 years the Poverty Alliance has increasingly 
sought to support our engagement in European work with project activity. The 
resources we are able to commit to European activity are limited. We have 
integrated engagement with European social policy issues into our core work 
programme, but it is a small element when considered against our activity that 
is focused at the grassroots and Scottish levels. Carrying out project based 
activity allows us to be financially supported to engage in European activity. 
Since 2005 there have been a number of key projects: 

 Get Heard: This was a UK wide project funded by the European 
Commission and coordinated by Oxfam GB. The Poverty Alliance was 
responsible for the Scottish activity. We organized around 50 
workshops to enable people with direct experience of poverty feed into 
the UK National Action Plan on Social Inclusion in 20068.   

 Bridging the Policy Gap: Funded by the European Commission, this 
project carried out three ‘peer reviews’ across the UK looking at 
different aspects of anti-poverty activity and brought key stakeholders 
together at the local regional and UK levels. This evidence was fed into 
the 2008 NAP on Social Inclusion9. 

 Making A Difference: This project was funding by the DWP/EC as 
part of the European Year Against Poverty in 2010. The project was a 
joint collaboration between three community groups and Scottish artists 
to make short films about the experience of poverty in Scotland. The 
films were shown at venues across Scotland and internationally10.  

 Drivers of Health Inequality: This project was managed by 
Eurohealthnet, and looks at the causes and consequences of health 
inequalities. EAPN provided input into research by working with people 
with experience of poverty in six counties, including in Scotland. The 
Poverty Alliance carried out research in Scotland in 2013-14 look at the 
role of social protection and health inequalities11. 

 Re-Invest: This is a new project funded through the Commission’s 
Horizon 2020 research funding stream. The Poverty Alliance is one of 
19 partners in this research project which will look at what kind of social 
investment package is really needed to address poverty in the EU. The 
project was launched in March 2015 and will run for four years12.  

 
All of these projects have helped our network directly engage in European 
related policy issues and has helped build the capacity of the network.  
Together with our European policy orientated activity and sharing of good 
                                                        
8 For further information visit: http://ukcap.org/getheard/index.htm  
9 For further information visit: http://www.povertyalliance.org/btpg/index.html  
10 For further information visit: http://documentfilmfestival.org/makingadifference/  
11 The full project website is now available at http://health-gradient.eu/  
12 For more information visit: http://www.re-invest.eu/  

http://ukcap.org/getheard/index.htm
http://www.povertyalliance.org/btpg/index.html
http://documentfilmfestival.org/makingadifference/
http://health-gradient.eu/
http://www.re-invest.eu/
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practice this work has helped raise aware of the importance of the EU in 
Scottish anti-poverty policy issues and of the approaches that been taken in 
other parts of the EU to address poverty.    
 
2. Do you think your sector and/ or organisation is effective in 
participating in international activities? If not, what would help you to 
make improvements? What prevents you from making improvements 
now? 
 
Most organisations that are concerned about addressing poverty and social 
exclusion in Scotland focus their activities at the local, national, and the UK 
levels. Whilst there are areas where there are significant implications for 
social policy, for example in relation to employment, direct policy development 
on key issues such as social security, minimum wages, taxation, etc, remains 
principally the concern of Member States, particularly those outside the 
Eurozone. Given this constraint, it is perhaps understandable that some 
organisations do not place a great deal of importance in engaging at the 
European level. There is undoubtedly activity by many Scottish organisations, 
particularly in ESF funded work or transnational projects, but engagement at 
the European policy level appears to be relatively weak.   
 
In relation to our own involvement in European activities, our involvement with 
a broader network of organisations across Europe allows the Poverty Alliance 
to be effective at this level. Like other Scottish based networks that engage at 
the European level, for example Children in Scotland who work with Eurochild 
or Scottish Homeless Action who work with FEANTSA, our ability to 
understand and engage with European policy is enhanced through our 
participation in a network that has Brussels based offices that are able to track 
key policy developments. We have been able to identify key issues and 
engage with them in accordance with our own priorities. The examples of the 
activities outlined above highlights our effectiveness at engaging at the 
European level.  
 
It should be recognized, however, that engagement at these levels remains 
challenging. The European Union is often described as remote and 
inaccessible, and for many organisations seeking to influence policy this can 
be the case. The policy language of Europe is often significantly different, and 
the policy processes are not well understood. Even for those organisations 
that have managed to develop some expertise, it can still a challenge to 
effectively engage at this level. There are a number of reasons for this.  
 
Firstly, many organisations do not have the resources to prioritise 
engagement at the European level. With limited resources, many voluntary 
sector organisations will choose to focus their attention on areas where the 
impact of their activity will be seen more clearly and quickly.  This means that 
intermediary organisations (like the Poverty Alliance) have a responsibility to 
engage via already established networks in order to have an impact 
internationally. Even where there are functioning and effective networks like 
EAPN, Eurochild, FEANTSA or ENAR, there remain challenges in 
consistently engaging with processes at the European level. For example, 
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following the development and implementation of a single Directive or keeping 
up to date with negotiations around key issues such as TTIP can be complex 
and time consuming. One way that Scottish organisations could improve their 
practice is by working together more effectively on shared agenda’s at the 
European level. The Poverty Alliance is currently leading on the re-
development of the EAPN network in the UK and it is hoped that the end 
result of this will be opportunities for better joint working across the sector in 
relation to the European social inclusion agenda.  
 
Second, there is a need for better engagement between key stakeholders 
such as the Scottish group of MEPs, the Scottish Office of the European 
Commission, the Office of the European Parliament, the EER Committee, etc. 
and interested civil society organisations. There have been many examples in 
the past where there has been good engagement between all of these 
stakeholders, however there is a need to put this on a stronger, more 
consistent basis.  
 
Third, the question of resources is critical. Beyond limited project funding, few 
organisations have resources to engage at the policy level in Europe. It is 
unlikely that sufficient resources are likely to be found soon to facilitate the 
work of civil society organisations in this area. In this scenario, it becomes all 
the more important that organisations and stakeholders pull their resources to 
find ways to enable them to engage to work together more effectively. It is 
hoped that the current enquiry will help stimulate such joint working.      
 
3. What should organisations in Scotland do to be effective 
internationally? Are you aware of any good examples of this from 
Scotland or another country? 
 
There is a need to recognize the challenges that exist for many organisations 
to be effective internationally. As stated above, for most voluntary 
organisations that are concerned about issues of poverty and social justice 
their focus will be on the ‘domestic’ arena, rather than European. We would 
repeat that for our organisations to be more effective there is a need for 
improved joint working and networking. There are already examples of where 
this is happening already. Children in Scotland and Homeless Action Scotland 
regularly update and involve their members in the European dimensions of 
their work. SCVO has been very active on the issues of the new ESF funding. 
NIDOS and the Poverty Alliance are increasingly working together to better 
link domestic, European and international anti-poverty agendas. However, 
there is a need for better coordination and collaboration between these parts 
of civil society.  
 
Crucially, there is a need for organisations to find ways to bridge the gap 
between the concerns of their members and supporters and the policy 
agendas at the European level. There is no doubt that these agenda are 
linked. Whether it is the need to reform our social security systems, the 
potential impact of TTIP in Scotland, the on-going impact of austerity policies 
on public services, or the need for preventative approaches to poverty 
reduction, there is much that Scotland can contribute to European policy 
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discussions and much that we can learn from them. To do this, civil society 
organisations must find ways to translate European policy discussions to 
ways that make sense for their members and supporters. EAPN, for example, 
has produced a number of publications, ‘explainers’, which highlight the 
connections between key areas of European policy and wider anti-poverty 
concerns. It is publications such as these that can help bridge the gap 
between European and domestic concerns, and that will in turn make our own 
efforts to engage on European matters more effective.  
 
For further information contact: 
 
Peter Kelly 
Director 
April 2015 
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International Strategy 2013-2015 

 

1. Vision 

 

To be recognised for developing productive international research links and partnerships that 

benefit the people of Scotland and enhance the country’s reputation globally  

 

2. Mission 

 

To enhance the work of the RSE and help achieve the objectives of its Strategic Framework 2012-

15 “Towards a New Enlightenment”, by working with RSE Fellows and other experts to establish 

key connections with individuals and organisations worldwide  

 

3. Strategic priorities for the RSE International Programme: 

 

a) Focus the development of our international activity and resource on key countries and/or 

regions  

b) Harness the global connections of Committee Members and others within the Fellowship to 

develop meaningful international relationships 

c) Facilitate and support the international exchange of researchers 

d) Organise activities and events that relate directly to key sectors within both Scotland and 

partner countries 

e) Ensure that resources, both staff and financial, are sufficient to deliver a robust Programme 

f) Interact and collaborate usefully with other RSE Groups and Committees on subjects of 

common interest 

g) Partner with leading organisations nationally and internationally to add knowledge and/or 

resource that might enhance the Programme 

h) Measure the success of the Programme against strategic objectives, intellectual standards 

and financial targets 
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These strategic priorities manifestly contribute to the public good of Scotland and align to the 

interests of many stakeholders both in the UK and overseas. The strategy will be judged by them 

against the expectations of Fellows, sponsors and stakeholders. The RSE’s relationship with 

Scottish Government is close and the strategy’s purpose and ambition underpins critical elements of 

their National Performance Framework. 

 

4. Strategic actions 

 

The specific actions that the RSE intends to take, under the aegis of the International Committee, to 

achieve these strategic priorities over the next three years are set out in Table 1 below. These will 

be supported by annual actions in the RSE Operational Plan 2013-14 and 2014-15 and in individual 

work plans in the international division, which includes work objectives, personal objectives and 

training to support performance and personal development, as part of the RSE Staff Annual 

Performance Appraisal. Annual actions will be reviewed and revised, as required, each year. 

 

Table 1  

Strategic Priority Strategic Action 

 

a) Focus international development 

activity and resource on key 

countries and/or regions 

 

i. Develop relations with China and India through the 

expansion of research collaboration with their 

national academies and equivalent bodies  

ii. Develop relations within Europe by strengthening 

links with important European institutions and 

maximising the opportunities available through 

Horizon 2020.  

iii. Prioritise the development and maintenance of 

relations with other  countries and regions to reflect 

existing contacts and to maximise the most 

beneficial opportunities  
  

b) Harness the global connections of 

Committee Members and others 

within the Fellowship to develop 

meaningful international 

relationships 

i. Committee Members to take the lead in advancing 

relations in countries with which they have existing 

links 

ii. Other Fellows to be invited to help develop links 

where appropriate 
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c) Facilitate and support the 

international exchange of  

researchers 

i. Prioritise the exchange of researchers with 

countries with which the RSE has Memoranda of  

Understanding 

ii. Further exchanges should be focused on priority 

countries 
  

d) Organise activities and events that 

relate directly to key sectors in both 

Scotland and partner countries 

i. Identify key sectors within the Scottish economy 

ii. Identify partner countries (particularly key countries) 

that are  active in these sectors  

iii. Organise events and activities that develop relations 

with countries that are particularly active in each key 

sector 
  

e) Ensure that resources, both staff 

and financial, are sufficient to 

deliver a robust programme  

i. Ensure that staffing levels are sufficient to support 

the international programme  

ii. Ensure that the membership of the International 

Committee reflects the diversity of the RSE 

Fellowship and also includes other relevant experts 

such as members of the Young Academy and 

observers from the Scottish Government  

iii. Maximise the reach and impact of the Scottish 

Government grant 

iv. Secure funding support from partners, where 

appropriate, for joint international events 
  

f) Interact and collaborate usefully 

with other RSE Groups and 

Committees on subjects of 

common interest 

i. Work more closely with the Meetings Committee, 

Young People’s Committee, Policy Advice Unit, 

Business Innovation Forum, Sectional Committees 

and the Young Academy of Scotland 

ii. Work with the Meetings Committee and others to 

plan RSE activity around the Glasgow 

Commonwealth Games in 2014 
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g) Partner with leading organisations 

nationally and internationally to add 

knowledge and/or resource that  

might enhance the programme 

i. Increase collaboration with other National 

Academies (prioritising those with which the RSE 

has Memoranda of Understanding) 

ii. Sign new Memoranda of Understanding (prioritising 

key countries)  

iii. Build upon the RSE’s relationships with other 

internationally-focused organisations 

iv. Consider organisations with which the RSE could 

and should work in partnership and cultivate these 

new relationships. 

v. Seek advice and assess best practice 
  

h) Measure the success of the 

programme against strategic 

objectives, intellectual standards 

and financial targets 

 

Measure progress using the following key performance 

indicators: 

 Number of exchanges  

 Number and level of follow-on grants to sustain 

collaborations 

 Number of events held in partnership with other 

countries/organisations 

 Number of Memoranda of Understanding that lead 

to collaborative projects 

 Number of incoming and outgoing international 

visits 

 Development of platforms for regular dialogue 

between leading experts in Scotland and overseas 

 Media coverage – reach and value 

 Number of website visits (international section) 
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Executive Summary 
 
This submission is not from one organisation, it is from a coalition of: 13 universities; 6 colleges; 15 local authorities; 152 
schools; 19 community groups; 119 NGOs, charities and businesses; 173 community champions; and 186 Youth 
Ambassadors.  In the interest of coordination of effort, we make one central submission, not 683.  All of these 
organisations and key individuals across Scotland have active links with Malawi and are keen to have these represented in 
the Committee’s ‘Connecting Scotland’ inquiry which looks to map Scotland’s international activities. 
 
SECTION ONE (pp 9-22) answers the Committee’s first question.  In this section we highlight the scale, depth and breadth 
of civic links between Scotland and Malawi, highlighting that 94,000 Scots now have a Malawi partnership and 46% of 
Scots personally know someone with a Malawi link.  In highlighting the impact of these links we note that 300,000 Scots 
benefit from Malawi partnerships each year and comment that if all the beneficiaries of these links, from across Scotland 
and Malawi, stood shoulder-to-shoulder (literally as well as figuratively!) it would stretch from Land’s End to John 
o’Groats, and back.  
 
Also in Section One, we highlight four distinctive features of Scotland’s people-to-people relationship with Malawi:  

 the priority of the relational;  

 the mobilisation of civil society;  

 a reciprocal partnership for development; and  

 government in synergy with people.   
 

To help the Committee map Scotland’s international work, we highlight 15 areas of partnership between Scotland and 
Malawi, giving a short introduction to the type of collaborations in each area, and three quick case-studies for each. 
 
SECTION TWO (pp.23-24) answers the Committee’s second question.  We return to the fourth distinctive features of the 
bilateral relationship, “Government in synergy with people”, exploring how the Scottish Government and Parliament have 
played a critical role in the last decade helping take these civic links to new levels.  In highlighting the symbiosis between 
the governmental and non-governmental, and the effectiveness this brings, we make a strong call for the Scottish 
Government to continue its commitment with Malawi as it reviews its international development policy this summer. 
 
SECTION THREE (pp.25-27) answers the committee’s third and final question.  In doing so we highlight four key priorities:  

 

 Partnership not just Charity:  
We encourage all involved in international activities, to embrace the principles of genuinely dignified 
two-way partnership. 

 

 Engaging the Private Sector:  
We encourage the exploration of opportunities for greater values-led, pro-poor private sector 
engagement, in support of Malawi’s sustainable economic development. 

 

 Valuing our shared culture and history:  
We call for support for the David Livingstone Centre in Blantyre, as the epicentre of our shared history 
with Malawi, from which our contemporary civic links are built. 

 

 Coordination of effort:  
We applaud the Scottish Government’s commitment to the coordinating networks which support 
Scotland’s civic international engagements.  
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SECTION ONE 

 
 

 
 

Scotland-Malawi at a glance 
 
  

Q1: What international activities are happening now in your sector and/or organisation? Please 
describe how and why these activities take place. Are other sectors or organisations involved? What 
do these activities contribute or achieve? 
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Scale of Scotland’s Malawi links 
 
 
In November 2010 the University of Edinburgh conducted an 
independent analysis of the scale and impact of the links 
represented under the Scotland Malawi Partnership umbrella.   
 
In July 2014, to mark Team Malawi’s arrival at the Glasgow 
Commonwealth Games, the university published updated 
figures, based on a repeat study, allowing them to observe 
trends through recent years.  This updated study, found that an 
estimated: 
 

 94,000+ Scots are actively involved in links with Malawi (an increase of 10.5% since 2010); 

 198,000+ Malawians are actively involved in links with Scotland (an increase of 33.7% since 2010); 

 SMP members contribute more than £40 million in finance and in-kind inputs to their Malawi links (an increase 
of 33.3% since 2010). 

 
 
 
As a separate exercise, the SMP also commissioned a study 
to assess Scottish awareness of, engagement with, and 
attitudes towards these Malawi links, with 516 randomly 
selected Scots interviewed between June and September 
2014.  
 
 
 

 
 This study found that: 

 There is four times greater awareness of Scotland’s links with Malawi than any other African country; 

 46% of Scots personally know someone actively involved in a link with Malawi; 

 There is an incredible diversity in the links which exist, with more than 40 different types of engagements 
between Scotland and Malawi named by participants; 

 74% of Scots are in favour of links with Malawi (55.4% “strongly” in favour), and only 2.4% are against. 

 
From Shetland to Dumfries, from Peterhead to Lewis, this is a unique national effort by the people of Scotland. 
 
 
  

http://www.scotland-malawipartnership.org/documents/60-EdinburghUniversityValuationofSMPmemberinputs.pdf
http://www.scotland-malawipartnership.org/documents/82-UniversityofEdinburgh2014Scotland-Malawipaper.pdf
http://www.scotland-malawipartnership.org/documents/82-UniversityofEdinburgh2014Scotland-Malawipaper.pdf
http://www.scotland-malawipartnership.org/documents/30-2014PublicAwarenessStudyV5.pdf
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A coordinating network 
 
The Scotland Malawi Partnership (SMP) is the national civil society network coordinating, representing and supporting the 
people-to-people links between our two nations. We represent a community of 94,000 Scots with active links to Malawi. 
 
We have more than 650 member organisations and key individuals, including half of Scotland’s local authorities, every 
Scottish university and most of its colleges, 150 primary and secondary schools, dozens of different churches and faith-
based groups, hospitals, businesses, charities and NGOs, and a wide range of grass-root community-based organisations.  
Our work permeates almost all aspects of Scottish civil society. 
 
We exist to inspire the people and organisations of 
Scotland to be involved with Malawi in an informed, 
coordinated and effective way for the benefit of both 
nations.  We do this by providing a forum where ideas, 
activities and information can be shared on our 
website, through our online mapping tool and through 
regular forums, training events and stakeholder 
meetings.   
 
Our project is to build connections and collaboration, on a multi-sectoral basis, between two small nations in ways that 
are transformational for both.  There is no template for doing this.  So far as we know, we are the first to develop this 
model of partnership. 
 
Like the Network of International Development Organisations in Scotland (NIDOS) and the Scottish Fair Trade Forum, we 
are core funded by the Scottish Government, as part of the International Development Fund, to coordinate and engage 
wider civic society.  While we work closely with, and are core funded by, the Scottish Government we remain an entirely 
independent charity, external of government. 
 
Our members’ work is underpinned by the historic bilateral civil society relationship which is based not on 'donors' and 
'recipients' but on long-standing, mutually-beneficial community to community, family to family and people to people 
links.  It is a 156 year old relationship built on mutual trust, understanding and respect.   
 
This is a new and innovative mode of international development and a powerful force for change.    

 
Put simply, there is no comparable bilateral relationship anywhere in the world.  It is admired and emulated across 
the globe. 
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Impact of Scotland’s Malawi links 
 
Scotland’s many links with Malawi are defined by mutual understanding, mutual respect and mutual benefit.  This 
last point is significant, for it is this reciprocity that makes this a genuinely dignified two-way partnership, not a 
charity.  Both nations contribute and both nations benefit. 
 
All those involved in Scotland-Malawi links believe in this spirit of mutual benefit but, until 2010 it had gone untested 
and unproven.  The University of Edinburgh then set about examining this claim of mutual benefit, looking at what 
impact these many links were having on the ground.  
 
The University of Edinburgh found that these people-to-people links, while often seemingly modest in scale 
individually, when brought together had an incredible overall impact.  
 
In November 2010 the University of Edinburgh found that: 
 
 

1.38 million Malawians 

were benefitting from these  
civic links with Scotland each year 

280,000 Scots 
were benefitting from the  

Malawi partnerships annually

 
Almost four years later, the University of Edinburgh undertook the same study again, using the same methodology 
but this time disaggregating between ‘direct’ and ‘indirect’ beneficiaries in Malawi. 
 
In July 2014 the University of Edinburgh found that: 
 
 

2 million Malawians 
were directly benefitting 

from these civic links with 
Scotland each year 

[an increase of 31% in under four 
years] 

 

4 million Malawians 
were indirectly benefitting 
from these civic links with 

Scotland each year 

 
 

 

300,000 Scots 
were benefitting 
from the Malawi 

partnerships annually 
[an increase of 7% in under four 

years] 
 

More than 300,000 Scots themselves BENEFIT from their links to Malawi each year, that’s enough to fill Hampden 

Stadium almost six times over! 

 

 

 

In total, more than 4.3 million Scots and Malawians benefit in some way from their work together each year.   

We always stand shoulder-to-shoulder in solidarity with our friends in Malawi.  But if all 4.3 million literally did 

this, we’d stretch from Land’s End to John o’Groats, and back again! 

http://www.scotland-malawipartnership.org/documents/60-EdinburghUniversityValuationofSMPmemberinputs.pdf
http://www.scotland-malawipartnership.org/documents/82-UniversityofEdinburgh2014Scotland-Malawipaper.pdf
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Distinctive features of the Scotland-Malawi relationship 

 
In his recent paper “Malawi, Scotland and a Relational Approach to International Development”, Rev Prof Kenneth R. Ross 
identified four distinct characteristics of the links between Scotland and Malawi: 
 

 
(1) The Priority of the Relational: 
 
“Promoting a people-to-people model of development, 
focusing on active relationships between individuals, 
communities, families, businesses etc to foster a shared 
understanding of the development challenges.  This is an 
approach to development which not only addresses 
material considerations but also answers the cry for 
human dignity.” 
 
 
(2) The Mobilisation of civil society: 
 
“Ordinary people and local communities are mobilised to 
offer their time, energy, resources, experience and 
expertise to Scotland and Malawi’s shared effort. This is 
not to usurp the role of development professionals but it 
is to place their work in the context of strong popular 
ownership and involvement. It represents a vote of 
confidence in the people and in their capacity for active 
participation in the close relationship between two 
nations committed to working together for the common 
good.” 
 
 
(3) A reciprocal partnership for development: 
 
“The Cooperation Agreement between Scotland and 
Malawi sets out the basis on which the two nations plan 
to work together: ‘Both countries share a wish to build 
upon this history by actively engaging through 
partnership. This is a reciprocal partnership based upon 
sharing experiences and skills. It is an opportunity to 
learn from each other and to recognise the needs of our 
two countries’ ” 
 
 
(4) Government in synergy with people: 
 
“A creative synergy has been forged between popular 
activism and Government engagement. The 
Government-to-Government relationship draws its 
vitality and finds its effectiveness from the multitude 
of links made by civil society— schools, universities, 
health boards, local government, community groups, 
faith-based organisations, and so on.” 

 
 
 
 
 
 
 
 

In answering the Committee’s second question, we return to this crucial 
concept of ‘government in synergy with people’. 

 

http://www.scotland-malawipartnership.org/documents/30-KenPaperFINALVERSION.pdf
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Major areas of Scotland-Malawi Cooperation 
 
Scotland’s myriad links with Malawi are celebrated for their scale, their bottom-up community-drive, and, perhaps above 
all, their incredible diversity.  A 2014 research study interviewed 516 randomly selected Scots; of the 237 who personally 
knew someone with a Malawi partnership, more than 40 different types of Malawi links were cited.  
 
To give some small sense of the sheer diversity and range of links between Scotland and Malawi, we outline here 15 of the 
most common areas of partnership and, for each, give three quick Scottish case studies from the hundreds available.  For 

full information about all 683 of Scotland’s links with Malawi, please visit:  
www.scotland-malawipartnership.org/members.html 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Agriculture and Trade 
 
Like many countries in sub-Saharan Africa, agriculture is a 
critical sector for the Malawian economy. It represents up to 
85% of the labour force, 35% of GDP, 90% of foreign exports 
and 65% of raw material for industry. 
 
There are a number of Scottish organisations with active and 
innovative agricultural and trade partnerships with Malawi.  
These partnerships are with local institutions in Malawi like  
co-operatives and famer associations, offering grass-roots 
solutions that are people-centric, helping strengthen the 
agricultural sector in Malawi to reduce poverty and hunger. 
Through two-way shared learning these links not only improve 
food security and resilience, but also provide much needed opportunities for sustainable livelihoods through the 
cultivation and sale of fairly traded cash crops, such as coffee, tea, sugar, rice, fruit and paprika. 
 
For example: 

 GALVmed has transformed Malawi into the regional hub for the development of cattle vaccines, protecting 

livelihoods and food security for hundreds of thousands. 

 Scotland’s Rural College (SRUC) has half a dozen or more different initiatives with Malawi, helping share learning 

to increase sustainable dairy production. 

 The Cooperative College is helping build capacity of the cooperative movement in Malawi, helping smallholder 

farmers get the best return from their crop. 

http://www.scotland-malawipartnership.org/documents/30-2014PublicAwarenessStudyV5.pdf
http://www.scotland-malawipartnership.org/members.html
http://www.galvmed.org/2014/12/malawi-launches-the-centre-for-ticks-and-tick-borne-diseases-to-lead-in-the-fight-against-east-coast-fever-disease/
http://www.sruc.ac.uk/info/120195/dairy_research_centre/625/smallholder_dairying_in_malawi_a_sustainable_future
http://www.co-op.ac.uk/co-operatives-globally/malawi-2/#.VS-6esJ0yzk
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Sustainable Economic Development 
 
150 years ago Livingstone pioneered ‘legitimate trade’ 
between Africa and the Northern hemisphere as an 
alternative to the slave trade.  Today, many Scottish 
organisations are supporting private sector growth in 
Malawi through active partnerships.    
 
There are innovative new links between Scotland and 
Malawi in business, trade, investment and tourism; 
supporting sustainable economic development through 
values-led engagements with the private sector. Scottish 
organisations are building strong Scottish markets for 
Malawian exports like coffee, sugar and tea; Scots are 
investing in Malawi as individuals (from £10 of 
crowdfunding to millions from high net-worth individuals); Scottish 
business leaders are sharing and mentoring to support Malawian enterprise; and Scots are successfully lobbying the UK 
and EU Parliament to address trade injustices. 
 
For example: 

 Just Trading Scotland works with Scottish local authorities to get Malawian Kilobero rice into Scottish schools, as 

part of an integrated education programme. 

 Challenges Worldwide is doing incredible work building the capacity of Malawian businesses by sharing Scottish 

expertise; this is bringing in more new investment almost every day. 

 Malawi Fruits is providing start up finance, training and support to local farmers and community enterprises to 

enable them to secure their futures, increasing household income for school fees and health care. 

 
 

Arts and Culture 
 

David Livingstone was, arguably, Scotland’s greatest 
cultural ambassador.  His legacy lives on in the 
contemporary cultural links which unite our two 
countries. 

 
Scotland has incredibly vibrant cultural industries and 

creative economies, estimated to be worth over £2.8 
billion. For decades, Scots and Malawians have been 
active in two-way cultural sharing and celebrations: 
promoting and helping understand our heritage and 
national identities.  

 
Such cultural sharing between Scots and Malawians is generating new revenues and helping inspire and inform other 
sectors such as science, technology and civil society.  Both our nations are master storytellers, promoting our history and 
people through films, books, poems, art, music and events.  Bringing artists and creative practitioners together from both 
countries is yielding exciting results.   
 
For example: 

 National Museums Scotland have had a strong partnership with Museums of Malawi, building capacity in Malawi 

to develop cultural exhibits and working together on a joint David Livingstone exhibition in both countries.  

 The Lake of Stars is one of Africa’s biggest and best music and cultural festivals, bringing millions of pounds into 

the Malawian economy over the last 10 years through Scotland-Malawi cultural sharing. 

 I Love Scolawi has brought young Scots and young Malawians together in a collaborative art project, allowing 

young people to reflect and learn, capturing the spirit of friendship which unites us. 

http://www.jts.co.uk/
http://challengesworldwide.com/case-studies/sme-training-in-malawi/
http://malawifruits.org.uk/
http://blog.nms.ac.uk/2014/05/02/livingstones-legacy-our-partnership-with-museums-of-malawi/
http://www.lakeofstars.org/
http://ilovescolwai.blogspot.co.uk/
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Diaspora 
 
The Malawian diaspora are an essential and integral 
part of Scotland’s special relationship with Malawi. 
There are thousands of Malawians across Scotland: an 
active and vibrant community with a unique cultural 
insight into both our nations.  The Malawian diaspora 
have led with the annual Malawi Independence Day 
celebrations, including many special events in 2014 
marking 50 years of Malawian independence. 

 

 
For example: 

 The Malawi initiative for National 

Development (MIND) has been supporting professionals in the Malawi diaspora community to volunteer back in 

Malawi, sharing their specialist skills and expertise. 

 The Association of Malawians in Scotland has been bringing Malawians together from across Scotland to 

represent key issues, coordinate work and help raise funds where needed. 

 Malawians in Aberdeen is helping Malawians in the north-east of Scotland to come together to promote sharing, 

enhance cultural understanding and support development initiatives. 

 
 
 
 

 
Environment and Energy 

 
Malawi is one of the world's most vulnerable countries 
to climate change, and amazingly only 9% of 
Malawians have access to electricity.   

 
Scotland-Malawi links are playing a critical role in 
developing stronger community-based approaches to 
environmental sustainability.   

 
Scotland is providing support and expertise to the 
Malawian energy sector through technology and 
knowledge exchange; providing training and 

showcasing models of sustainable community development.  
Scotland’s world leading Climate Justice Fund is bringing a human rights and social justice approach to climate adaptation: 
80% of all Scotland’s climate justice projects are with Malawi.  At the request of the UN, the people of Scotland are playing 
a key role in the UN’s Sustainable Energy For All initiative. 
 
For example: 

 Community Energy Scotland is empowering Malawian communities to adopt appropriate renewable energy 

technologies. 

 Malawi Renewable Energy Acceleration Project is bringing Scottish universities and NGOs together in a national 

effort to accelerate the growth of community and renewable energy development in Malawi. 

 Scotland Lights Up Malawi is bringing the Scottish business community together with Keep Scotland Beautiful and 

SolarAid to bring small solar lights to school children and communities across Malawi. 

  

http://thirdforcenews.org.uk/tfn-news/culture-and-leisure/malawian-band-to-lead-golden-jubilee-celebrations-in-scotland
http://www.mind-uk.org/
http://www.mind-uk.org/
http://www.totalgiving.co.uk/charity/association-of-malawians-in-scotland
http://malawiansinaberdeen.co.uk/
http://news.scotland.gov.uk/News/African-climate-justice-support-1108.aspx
http://www.se4all.org/
http://www.communityenergyscotland.org.uk/community-energy-development-program-malawi.asp
http://www.strath.ac.uk/eee/energymalawi/mreapoverview/
http://www.keepscotlandbeautiful.org/sustainable-development-education/eco-schools/news/scotland-lights-up-malawi/
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Faith 

 
Faith-based groups play a key role in civic society in both our 
nations: holding leaders to account, inspiring our cultural life, 
bringing communities together, and informing our response to 
adversity. 
 
The genesis of Scotland-Malawi linking was through faith-based 
links, established soon after the first Scottish missionaries 
travelled to Malawi in the 19th century. The link between the 
Church of Scotland and the Church of the Central African 
Presbytery (CCAP) in Malawi remain as strong now, as it was over 
100 years ago, and has been further supported by partnerships in 
other denominations and faiths.  
 
For example: 

 The Church of Scotland continues to support missionaries and a whole host of development projects in Malawi 

including in health, HIV and AIDS, education and theological training. 

 EMMS International is a Christian healthcare charity fighting HIV and AIDS, supporting palliative care, supporting 

student bursaries and training clinical officers, nurses and midwives.  

 St Kenneth’s, is just one of hundreds of churches across Scotland with active links to Malawi, it supports 

infrastructure in six villages, including essential bore-holes, schools, and enterprises designed to lift people out of 

poverty. 

 

 
 
 
 

 
Further and Higher Education 

 
When Malawi became independent in 1964 there was not a 
single university in the country.  Now there are a number of 
public and private institutions but all are acutely under-
resourced. 
 
Almost every university in Scotland has at least one link to 
Malawi.  This is a defining sector in Scotland-Malawi linking.  The 
SMP is currently promoting more than 40 FE and HE links 
between Scotland and Malawi in 15 Scottish universities.  These 
partnerships promote economic and social development; 

facilitate the sharing of knowledge, experience and expertise; and make 
a valuable contribution towards sustainable poverty alleviation.   
 
For example: 

 The University of Strathclyde’s Malawi Millennium Project has more than a dozen separate initiatives, each based 

on self-help and sustainability, transforming the lives of tens of thousands and teaching generations of Malawian 

teachers, nurses, scientists, technicians and engineers. 

 The University of Edinburgh has more than six different Malawi links, including an innovative e-learning 

programme which is transforming medical and healthcare professional education in Malawi. 

 The University of Glasgow has nine different Malawi projects, including Students Volunteer Abroad which 

supports students to volunteer in Malawi, working with local communities on sustainable projects for the relief of 

poverty. 

http://www.churchofscotland.org.uk/serve/mission_worldwide/our-partner-churches/africa/malawi
https://www.emms.org/vital-work/the-places/malawi/
http://www.stkenneths.org.uk/malawi-partnership/
http://www.scotland-malawipartnership.org/documents/30-HEandFE_Forum_Report_web.pdf
http://www.strath.ac.uk/malawi/
http://malawi.mvm.ed.ac.uk/
http://www.studentvolunteersabroad.org/
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Gender 
 
Scotland and Malawi both believe that, as well as a human 
right, gender equality is integral to all development efforts, 
for there is a close correlation between gender disparity and 
poverty.  Gender equality matters for all Scotland-Malawi 
links. 
 
In recent years gender in Scotland-Malawi links has moved 
from being just about gender equality (for example, equal 
numbers of men and women entering education) to a focus 
on the empowerment of women, enabling them to express 
their opinions and make informed choices, rather than 
focussing solely on quotas and economic gain.  Dozens of 
different collaborations have offered the chance to reflect on what has and hasn’t worked to this end in both Scotland and 
Malawi.  Our two nations continue to share and learn together on this topic in a dignified two-way partnership. 
 
For example: 

 The Active Learning Centre, working with Members of the Scottish Parliament, has a programme of capacity 
building, training and support for Malawi’s Women’s Parliamentary Caucus, empowering Malawian MPs. 

 The Mamie Martin Fund is a small Scottish charity which has supported more than 1,500 girls through their 
education in Malawi. 

 The Micro-loan Foundation Scotland provides loans, training and mentoring services to women living below the 
poverty line in rural Malawi. 

 
 
 
 
 
 
 

Governance 
 

Good governance is as essential in Malawi as it is in 
Scotland, for a strong economy, empowered citizenry, and 
accountable government.  Scotland-Malawi links are 
contributing towards good governance principles and 
practice in Malawi, prioritising accountability, transparency 
and civil society participation.  

 
 
 
 
 
For example: 

 The Scottish Parliament’s Commonwealth Parliamentary Association (Scotland Branch) has been linking MSPs and 

Malawian MPs for almost a decade, sharing learning, building capacity and strengthening systems. 

 Challenges Worldwide’s Capacity Building for Justice programme built links between justice institutions in 

Scotland and their counterparts in Malawi, providing institutional support, targeted training, coaching and 

mentoring.  

 The Active Learning Centre is training trainers to deliver courses for elected Local Councillors, building capacity 

and strengthening good governance in local authorities. 

  

http://www.scotland-malawipartnership.org/documents/37-MalawiWomensCaucusReportFINAL.pdf
http://www.mamiemartin.org/
https://www.microloanfoundation.org.uk/
http://www.scottish.parliament.uk/abouttheparliament/12444.aspx
http://challengesworldwide.com/capacity-building/
http://www.activelearningcentre.org/supporting-councillors-in-malawi.htm
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Health 
 
For more than a century Scots and Malawians have been 
working together to improve healthcare and fight disease.  
While there have been a great many successes, sadly many 
of the worst diseases we were fighting a century ago, like 
Malaria, are still all too prevalent today and a number of 
new diseases like HIV and AIDS have appeared.   
 
From training health professionals in medical colleges, to 
assisting HIV and AIDS prevention clinics, and supporting 
community-based medicine in rural areas at every stage and 
at every level Scots and Malawians are working together to 
improve health outcomes.  
 
There are more than 150 health-related partnerships between Scotland and Malawi. 
 
For example: 

 The Meningitis Research Foundation is delivering a proven health package for early recognition, treatment and 

referral of severely ill children in community health centres. 

 NHS Lothian is working with Queen Elizabeth Central Hospital in Blantyre to improve breast cancer treatment in 
Malawi. 

 The Scotland-Malawi Mental Health Education Project is giving sustainable support for psychiatric teaching and 
training for healthcare professionals in Malawi. 

 
 
 
 
 

Local Authorities 
 

Malawi’s local elections took place in May 2014, after a 
decade-long hiatus.  Scotland is now actively involved 
supporting newly elected councillors and building capacity, 
encouraging the growth of local democracy, improving 
effective service delivery and strengthening community 
engagement.   

 
Today, half of Scotland’s local authorities are members of 
the Scotland Malawi Partnership and are involved with 
Malawi links.  Some local authorities have formal twinning 
arrangements, some promote Malawian fair trade 

produce, some help schools embed their Malawi links into the curriculum, and some run their own projects. 
 
For example, 

 Glasgow City Council is actively twinned with Lilongwe due to the strong commitment of successive Lord Provosts; 

the Council has many different projects including the award winning Malawi Leader of Learning Programme. 

 North Lanarkshire Council has a number of Malawi links which actively involve the Provost, including the 

innovative Healthy Lifestyle Project and the inspiring Aiming Higher in Malawi project.   

 Fife Council was twinned with Team Malawi in the Commonwealth Games ‘Support a Second Team’ initiative 

because of the sheer number of primary and secondary school links with Malawi in Fife. 

  

http://www.meningitis.org/action-meningitis
file://smp-server/Shares/Strand%204%20%20%20%20%20Connecting%20and%20influencing/Political%20engagement/Parliamentary%20consultations/2015%20SP%20EERC%20Connecting%20Scotland%20submission/Phase%20two/NHS%20Scotland%20Lothian
http://www.smmhep.org.uk/
https://www.glasgow.gov.uk/index.aspx?articleid=3998
http://www.northlanarkshire.gov.uk/index.aspx?articleid=29059
http://www.fifedirect.org.uk/schoolsite/index.cfm?fuseaction=page.display&pageid=832E8D81-E2FD-AC76-D95202F9E9107593&siteID=6A78E61F-0BC2-3977-96DE83E15A412C79
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Primary and Secondary Education 
 
School Partnerships have been at the very centre of the bilateral 
relationship for more than two decades.  Today, more than 150 
Scottish primary and secondary schools have active and vibrant links. 
The benefits of school partnerships go far beyond individual teachers 
and students, they allow school communities in both Scotland and 
Malawi to learn, understand other cultures better and feel 
connected in our global society.   
 
Such links, and a focus on good global citizenship, are an integral 
part of the Curriculum for Excellence, with Education Scotland 
extolling the many benefits of such links and making clear their 
expectations for all schools in Scotland to follow this lead.  Indeed, Education Scotland now has its own formal partnership 
with Malawi: a cooperation agreement sharing learning, experience and support for school inspection services.   
 
Decades of schools links with Malawi have created whole generations of Scots growing up with a greater sense of the 
challenges faced in the developing world, Scotland’s place as a responsible nation, and the many similarities and 
commonalities which unite us.  They have inspired new generations to think differently, and act differently. 
 
For example: 

 Beath High School is just one of the 150+ Scottish schools with an active Malawi link; since 2009 hundreds of 

young Scots and thousands in their community have been involved in this link which is driven by mutual respect 

and mutual understanding.  

 Link Community Development International is a Scottish NGO which since 2006 has been developing and 

delivering high-quality school improvement programmes in two districts of Malawi  

 Mary’s Meals is an incredible Scottish success story; it has inspired millions around the world and today provides 

basic school meals for 740,700 Malawian children, driving up enrollment across the country. 

 

Sport 
 
There is something wonderfully universal and unifying about Sport.  Its 
simplicity and passion transcends borders; it promotes cohesion, 
enhances tolerance and mutual understanding; and it inspires people to 
act.  When David Livingstone first arrived in what became Malawi, it is 
reported he travelled with a football, and 156 years later football 
continues to unite our two nations. 
 
In 2014, when Glasgow hosted the Commonwealth Games, it was Team 
Malawi that was the first team into the athlete’s village: a great honour 

signifying the strength of our friendship.  This is an unshakeable friendship: it even survived when, one week later, 
Malawi’s world renowned netball team knocked Scotland out of the tournament!  When it became apparent Team 
Malawi’s bicycles where insufficient during the Games, Scots, young and old rallied, to donate new bikes for the team, not 
just for the Games but to support Malawi cycling for years to come. There are hundreds of different connections that use 
sport and physical activity to bring Scots and Malawians together, fostering mutual understanding and collaboration. 
 
For example: 

 The Scottish Football Association has a partnership with the Malawi Football Association, announced by the First 

Minister and the President of Malawi in 2013, developing a joint coaching programme.   

 Livingstone’s Living Legacy is an art exhibition at Hampden Park composed of photos by young Malawians and 

Scots, celebrating our shared love of football. 

 The David Livingstone Centre in Blantyre hosts special sports days to education and inspire local schools about the 

travels of David Livingstone, and the contemporary links between Scotland and Malawi.  

 

http://www.fifedirect.org.uk/schoolsite/index.cfm?fuseaction=page.display&pageid=832E8D81-E2FD-AC76-D95202F9E9107593&siteID=6A78E61F-0BC2-3977-96DE83E15A412C79
file:///C:/Users/Jackie%20Farr/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/YJCZ6QV4/Link%20Community%20Development%20International
https://www.marysmeals.org.uk/what-we-do/where-we-work/malawi
http://sport.stv.tv/commonwealth-2014/news/283799-team-malawi-cyclists-given-new-bikes-from-independent-glasgow-shop/
http://www.gov.scot/Topics/ArtsCultureSport/Sport/MajorEvents/Glasgow-2014/Commonwealth-games/Indicators/MSFA
http://www.scottishfootballmuseum.org.uk/livingstones-living-legacy-football-and-the-three-cs-kicks-off-at-hampden/
https://www.youtube.com/watch?v=Tm4kBpfoxwQ
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Water 

 
Access to safe, clean and sustainable water supplies is essential for life. 
Thankfully, this is not something Scotland lacks.  Far from it! 
 

Collaborations between Scotland and Malawi in water, sanitation and 
hygiene are well established.  From large university-led research 
projects and INGOs advancing national-level change, to grassroots 
community-owned initiatives supporting individual bore holes, 
Scotland-Malawi links are contributing towards improved health, 
sanitation and infrastructure.  The Scottish Government’s Climate 
Justice Fund, as part of the Hydro Nation initiative, has supported 
eight new initiatives with Malawi which are working alongside local 
communities, government officials and researchers to transform access 
to safe, clean water across the country.  
 

For example: 

 WaterAid in Scotland is supporting communities to repair broken wells and hand-pumps across Malawi, bringing 

safe water to 44,000 and improving sanitation for 105,000. 

 Strathclyde University is working in Malawi to make rural communities more resilient, make the government 

more aware of hydrological systems, and helping map Malawi’s water infrastructure.  

 SCIAF is helping drive forwards water management best practice in Malawi by building on joint research, 

mobilizing communities, and helping rural communities increase their access to safe water. 

 
 
 

Young people 
 

With over half of Malawi’s population under the age of 25, 
young people aren’t just Malawi’s future; they are its present as 
well.  Many of the challenges they face, and the stories they 
tell, strongly resonate amongst young people in Scotland and 
across the globe.  
 

Whether through international volunteering opportunities, 
fundraising efforts, university exchanges or curriculum-based 
learning at school, youth links between Scotland and Malawi 
are stronger now than ever before.  People-to-people links 
between young Scots and young Malawians are challenging 

assumptions and prejudices; they’re moving our understanding of poverty 
and social justice from one of statistics and shocking images, to a personal appreciation of the shared human experience 
that unites us and the cry for solidarity, friendship and basic human dignity. 
 

Social media has made it easier than ever before for young Scots, often inspired through school partnerships, to increase 
their own learning, forge their own friendships, and be leaders in their communities.  The Scotland Malawi Partnership 
now has more than 180 Youth Ambassadors. 
 
For example: 

 Martha Payne, a Scottish primary school girl, has inspired more than 10 million people across the globe with her 

school meals blog, her love of and friendship with Malawi, and her incredible fundraising achievements. 

 Chance for Change is a Scottish charity which is supporting young people in Malawi to become more 

entrepreneurial, have a stronger voice and increase their personal effectiveness. 

 Students for Malawi is a charity led by young Scots, rising out of Strathclyde University, which has transformed 

thousands of lives in both countries through community-embedded, youth driven development volunteering 

partnerships.  

http://www.wateraid.org/uk/where-we-work/page/malawi
http://www.strath.ac.uk/internationaldevelopment/projects/waterandsanitation/
http://www.sciaf.org.uk/africa/malawi.html
http://neverseconds.blogspot.co.uk/
http://chanceforchange.org.uk/leading-malawi
http://www.studentsformalawi.co.uk/
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SECTION TWO 

 

 

 

 

Government in synergy with people 

 

Section one of this submission outlined in detail the depth and 
breadth of the civic links between Scotland and Malawi.  In this 
second section, we now return to the fourth of Rev Prof Kenneth 
Ross’ distinctive features of the bilateral relationship, 
“Government in synergy with people”, exploring how the Scottish 
Government and Parliament have played a critical role in the last 
decade helping take these civic links to new levels.  
 
In 2014, as Malawi marked 50 years of independence, Scotland’s 50th birthday message to its long-time friend came in the 
form of 50-second videos and 50-word stories from 50 Scots and Malawians, each talking about their work and friendship 
together.  What better way to mark this key anniversary than taking a moment to listen to 50 personal stories to reflect 
and celebrate our years together.  For at its heart this is a people-to-people friendship first, and a nation-to-nation 
partnership second.  
 
It was telling that of those individuals who came forward, eager to tell their story as part of the 50 Stories for 50 Years 
project, amongst the school teachers, young people and community champions there were also Ministers, MSPs, MPs and 
Peers.  It is all too easy to be cynical these days but, in this Scotland-Malawi space, we see politicians and primary school 
children speak as equals about the same, very human, experiences of friendship, solidarity and trust they have had with 
Malawi.  The fact that our political leaders not only understand but embrace this people-to-people model of 
development, allows the Scottish Government to work in synergy with civic society rather than having a distant, 
disengaged and rather supercilious development programme: a route too many other governments have followed. 
 
Looking back, when, almost exactly ten years ago, the Scottish Government started its own international development 
programme it made a bold and innovative decision not to try and create a mini-DFID, with worldwide reach, spreading the 
limited resource impossibly thin but rather to focus its efforts with Malawi.  It decided to focus its work where there were 
the greatest number of historical and cultural connections; where the people of Scotland had already been hard at work 
for over a century working through two-way partnerships. 

 
This decision was a personal one, made by Jack McConnell, as 
then First Minister.  Jack McConnell had visited Malawi earlier 
that year where he had experienced first-hand, like thousands 
of Scots before and since, the warmth of affection Malawi had 
for Scotland, and also the effectiveness of geographically 
focusing a country’s efforts.  For schools, churches, hospitals 
and businesses wanting to create a new link could learn from 
others nearby which already had a Malawi partnership: 

through shared learning, each new link built on the last, steadily increasing effectiveness and overall impact.   
 
In answering the Committee’s second question, we wish to reflect on the success that this bold, distinctive, innovative and 
effective decision for geographical focus has had over the last decade.  We want to highlight this idea of ‘government in 
synergy with people’. 
 
Today, for every pound the Scottish Government invests in its comparatively small Malawi Development Programme, 
more than ten pounds is levered from the people of Scotland.   The genius of the Scottish Government’s international 

Q2: Do you think your sector and/ or organisation is effective in participating in international 

activities? If not, what would help you to make improvements? What prevents you from 

making improvements now? 

 

http://www.malawi50stories.org/
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development programme, the reason it has enjoyed popular and all-party support, the reason it is applauded in the media 
and the reason it has achieved so much with such comparatively modest resources, is because, from the beginning, it has 
worked with the tide of popular engagement, not against it.  In this way it has unleashed a powerful and enviable 
multiplier effect creating a virtuous circle between Government and people, where popular support inspires Government 
efforts while Government support stimulates popular engagement. 
 
At the most crude possible level of analysis, the ratio 
between pounds invested and positive media coverage 
is extremely impressive.  This is not a triumph of some 
innovative communications department at Victoria 
Quay but rather an insight into the genuine enthusiasm 
which exists across Scotland for civic-led links with 
Malawi.  At a far more meaningful level, awareness, 
reach and impact in Malawi is extremely enviable: 
entirely disproportionate with the relatively modest 
original investments made.  
 
Those involved in the Scottish Government’s programme on the ground in Malawi have observed other, very telling, 
indicators which set this programme aside from others.  The Scottish Government is, for example, we believe the only 
donor in Malawi to strictly forbid the paying of per diems.  Per diems are endemic across Malawi and the region: almost 
every workshop, conference and training opportunity is absolutely reliant on discrete cash-in-hand payments made to 
individuals as a sitting allowance.  Such payments distort all indicators on impact, buy-in and community engagement; 
they exacerbate and perpetuate a culture of dependency; undermine sustainability; and allow donors to write the agenda.  
Perhaps uniquely, not so with almost all Scottish engagements, where Malawians are not ‘recipients’ but partners - 
leading with the design of projects, investing time and energy in their implementation, and genuinely ‘owning’ the 
outcomes.    
 
The effectiveness of Scotland’s friendship with Malawi rises from the symbiosis of the governmental and the non-
governmental.   We emphasize this point in order to highlight the real risk any governmental strategic shift away from 
Malawi could have on the whole. 
 
Ten years into its international development programme, this summer the Scottish Government looks to review all 
aspects of its work in this field.   
 
In our submission to the first phase of the Committee’s ‘Connecting Scotland’ inquiry, we made three recommendations 
with regards the updating of the Scottish Government’s International Framework: 

1. Inclusion of explicit references to the relationship with Malawi and the role of civic society;  
2. Amending the reliance solely, or predominantly, on a narrative of economic benefit for Scotland to justify 

Scotland’s internationalism; and  
3. Inclusion of a commitment to policy coherence for development, and specifically exploring ways of aligning 

domestic procurement with Scotland’s commitment with Malawi.  
 
Since then, the Scottish Government has released its newly updated International Framework.  We are disappointed that 
these three points have not been taken forwards explicitly in the new Framework itself but recognize and value that there 
is reference paid to each in the associated Policy Statement. While we do not take this second point for granted, we note 
that the references to global citizenship, to acting responsibly, and to Scotland’s work with Malawi come on page 10, of 
this 10-page document.  There is, perhaps, a danger that highlighting one’s values at the end, rather than the start, of 
such a document limits the extent to which they can influence one’s work. 
 
We are a coalition of 13 universities, 6 colleges, 15 local authorities, 152 schools, 19 community groups, 119 NGOs, 
charities and businesses, 173 community champions and 186 youth ambassadors, from across Scotland.  Together, we 
represent every corner of Scottish civic society.  And we ask, with one voice, that the Scottish Government continues its 
commitment with Malawi and makes this commitment explicit in all relevant frameworks, policies and strategies.   
 
In answering the Committee’s second question, yes, we do believe Scotland’s links with Malawi are effective.  We believe 
this effectiveness stems to a significant degree from the symbiosis between the governmental links and the civic links.  For 
this effectiveness to be sustained we call for the Scottish Government to reaffirm its commitment with Malawi in the 
coming international development policy review. 

http://www.gov.scot/Resource/0047/00473547.pdf
http://www.gov.scot/Resource/0047/00473712.pdf
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SECTION THREE 

 

 

 

 
Priorities for effectiveness 
 
Section One of this report highlighted four distinctive features 
of the relationship with Malawi which have made these civic 
links so effective: the priority of the relational; the mobilisation 
of civil society; a reciprocal partnership for development; and 
Government in synergy with people.  Section Two came back 
to this fourth feature, highlighting the symbiosis between the 
governmental and non-governmental, in calling for the Scottish 
Government to continue its commitment with Malawi as it 
reviews its international development policy this summer. 
 
In answering the Committee’s third and final question, we wish to refer back to the information we have given in sections 
one and two, as well as briefly noting four additional priorities which we feel help Scots be effective in their international 
engagements.  
 
 
 

Partnership, not just Charity 
 
While many of the organisations linked with Malawi are charities by definition, we do not think of our work with 
Malawi as being defined by “charity” but by “partnership”.  We see a key distinction: activity which solely defines 
itself as “charity” can risk being seen as a one-way philanthropic relationship, with donors on one side and 
recipients at the other.  By contrast, we see a “partnership” as an active two-way relationship, where both sides 
contribute and both sides benefit. 
 
Over the last four years we have consulted more than 200 Scottish and 200 Malawian organisations on the topic 
of good partnership working and, from this, we have developed 11 ‘Partnership Principles’ which unite Scots and 
Malawians: 
 

   Planning and implementing together;  
   Appropriateness;  
   Respect, trust and mutual understanding;  
   Transparency and accountability;  
   No one left behind;  
   Effectiveness;  
   Reciprocity;  
   Sustainability;  

    do no Harm;  
   Interconnectivity; and  
   Parity.   

 
It is these Partnership Principles to which we hold ourselves account, and it is these principles that ensure our 
effectiveness.  We encourage all Scots involved in international activities, with every nation, to embrace these 
partnership principles. 

 

Q3: What should organisations in Scotland do to be effective internationally? Are you aware 

of any good examples of this from Scotland or another country? 

 

http://www.scotland-malawipartnership.org/documents/30-SMPPartnershipPrinciples1pager.pdf
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Engaging the Private Sector 
 
While there are an increasing number of businesses in our network, the vast majority are in the third and public 
sector.  We are keen to recognise this and to do more to engage the private sector, so as to increase our 
effectiveness. 
 
Malawi has a $600million trade deficit because it imports more than it exports.  Aid and charity alone will not 
solve this problem.  We must recognise these truths and be alert for ways Scotland’s civic links with Malawi can 
make a strong contribution to Malawi’s future sustainable economic development. 
 
We look to build values-led, pro-poor business, trade, investment and tourism links between Scotland and 
Malawi.  If each of the 94,000 Scots with links to Malawi bought Malawian fair trade coffee, for example, or 
encouraged their friends to visit Malawi on holiday, we would unleash a strong economic force which could have 
a transformative impact in Malawi. 
 
We encourage the exploration of opportunities for greater values-led, pro-poor private sector engagement, in 
support of Malawi’s sustainable economic development. 
 
 
 
 

Valuing our shared culture and history 
 
The shared history between our two nations is important for Scotland but even more so for our friends in Malawi, 
who see these contemporary links as the living legacy of Dr Livingstone.  
 
Too often Livingstone is lumped together with his colonial contemporaries in our minds: an embarrassing part of 
Scotland’s colonial history best forgotten.  This is a great injustice.  Livingstone, as our friends in Malawi regularly 
remind us, was perhaps the most prominent European champion fighting the slave trade in Africa at the time.  
Zambia’s first President branded Livingstone “Africa’s first freedom fighter”, insisting Livingstone didn’t discover 
Africa, Africa discovered Livingstone! 
 
After Nyasaland gained independence in 1964 and became Malawi, almost every colonial name was changed to 
something more authentically African.  Every name that is except those associated with Livingstone.  And so 
“Livingstonia” and “Blantyre” are still key cities in Malawi and, across the border to Zambia, the town of 
“Livingstone” and “Victoria Falls” remain unchanged on the map.   
 
Every past Malawian President has visited Scotland at least once, and while doing so every President has been 
sure to include a visit of the David Livingstone Centre.  It is an essential component on the itinerary of any visiting 
Malawian, from primary school teacher to President. 
 
For all these reasons, our shared history with David Livingstone is an essential and integral part of the 
contemporary Scotland-Malawi relationship.  We must not forget this.  
 

However, today the David Livingstone Centre in Blantyre, where 
Scotland’s greatest cultural ambassador was born 200 years ago, 
continues to face serious risk of closure due to insufficient 
funding.  We call for a strong appreciation of the value of the 
David Livingstone Centre, the physical embodiment of our 
shared history and culture with Malawi, and we look to the 
Heritage Lottery Fund, South Lanarkshire Council, Historic 
Scotland and the Scottish Government to give all necessary 
support to ensure this centre’s survival for generations to come.  
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Coordination of effort 
 
Coordination and collaboration is an area where Scots excel.  It is often said that it is easier to build a coalition 
and a consensus in Scotland than anywhere else.  We are perhaps saved the ‘egos and logos’ which drag others 
down, dividing organisations, creating barriers of mutual suspicion and blocking progress.     
 
Both the “Make Poverty History” then the “Enough Food For Everyone IF” campaigns united hundreds of Scottish 
charities, faith groups and community organisations for one common cause. Our cohesion and coordination as a 
sector, more so than anywhere else in the UK, significantly increases the effectiveness of what we do 
domestically, but also our overall impact internationally. 
 
The Scotland Malawi Partnership is proud to work in active partnership with all other related networks in 
Scotland, including the Network of International Development Organisations in Scotland (whose submission to 
this inquiry we strongly support), the Scottish Fair Trade Forum and the International Development Education 
Association of Scotland. 
 
We applaud the Scottish Government’s commitment to supporting these key coordinating networks and 
encourage the government to continue this far-sighted investment.  

 
 
 
In answering the Committee’s third question, we identify these four priorities as areas where Scotland has had much 
success through its links to Malawi, but also as areas where more can be done in the coming years.  They are key priorities 
for our many organisations, as we look to further develop the effectiveness of our work with Malawi. 
 
 
We close by noting that none of the four distinctive features noted in Section One, nor the four above priorities, are 
necessarily exclusive to the Scotland-Malawi relationship.  While we strongly support the Scottish Government’s 
geographical focus in its international development programme given the genuinely unique scale, breadth and depth of 
Scotland-Malawi links, we recognise that there are a great many other exciting and very effective international activities in 
which Scotland is involved.   
 
We are always delighted to share our experience as a network at a civic level with others, and learn from others as well.  
The more Scotland’s civic links are defined by principles of dignified two-way partnership, the greater impact Scots can 
have across the globe.  A rising tide lifts all boats.  And so we always look to share our work and experience with other 
civic bilateral links in the spirit of shared learning and partnership working. 

 

  

http://www.nidos.org.uk/
http://www.scottishfairtradeforum.org.uk/
http://www.ideas-forum.org.uk/
http://www.ideas-forum.org.uk/
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Connecting Scotland - how the Scottish Government and its agencies 
engage internationally 

 
The Scottish Council for Voluntary Organisations (SCVO) 

 
Summary 

 SCVO has strong collaborative working relationships with a number of 

international networks of civil society organisations  

 Our work with international networks helps strengthen civil society 

organisations  and builds participative democratic structures  

 The third sector engages well with our international colleagues as there 

are often  similar values and common principles to our work 

 The third sector is often at the forefront of policy development helps 

promote societal change around the world 

 International connections provide a two way flow of information and 

ideas which promote good practice and help share innovative ways of 

working 

 To help develop better links with international civil society organisations 

and other agencies, Scotland would benefit from increased investment 

in this area 

Introduction  

SCVO welcomes the opportunity to respond to this call for evidence. We 

would like to focus our evidence on the second strand of the enquiry: 

‘How non-governmental and third sector organisations in Scotland engage 

internationally’ 

SCVO and the third sector are engaged with many international organisations. 

This is of great benefit to the sector and society more generally. It would be 

impossible to detail all the work that is undertaken, but hopefully this short 

response will give you a flavour of what is happening and how we can build 

on the good work already taking place.  
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Benefits of working with other nations 

The third sector engages well with our international colleagues as there are 

often a similar values and common principles to our work. Principles such as 

equality, empowerment and social justice are common to civil society 

organisations around the world and a human rights approach underpins much 

of our work. Providing opportunities for collective action and participative 

democratic processes are common goals across the world.  

SCVO and the third sector benefit significantly from its international 

connections with other civil society bodies. These working relationships 

provide a two-way flow of information and ideas which help promote good 

practice and spread innovative ways of working. This is vital for developing 

and sharing good public policy that delivers societal change as well as 

building business relationships and contributing to economic growth. The 

partnerships which spring up around projects allow expertise to be drawn from 

across the globe, bringing in fresh thinking and expertise.  

The Independence referendum brought international coverage and attention 

to Scotland. The high voter turnout and levels of participation in politics, 

particularly from marginalised groups, are proving to be of great interest and 

encouragement to those countries struggling with a democratic deficit. If 

Scotland can build and maintain that level of interest in participatory politics it 

will provide important examples for others to learn from.  

International Networks of third sector organisations 

There are a number of formal networking bodies for civil society organisations 

which SCVO is regularly and actively involved with. 

At a European level, SCVO is a board member of the European Network of 

National Civil Society Associations (ENNA). This body brings together 

associations equivalent to SCVO that work at a national level to promote the 

interests of civil society. It brings together a membership that work directly 

and indirectly with over 80,000 European civil society organisations. 

The network provides a forum where civil society organisations can share 

their challenges and experiences as well as serving as an intermediary with 

the private sector, public authorities, and the media. This infrastructure helps 

disseminate and share good practice arising, showcase their work on behalf 

of civil society organisations within countries and provides a common policy 
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platform on issues affecting the sector at European level. The network 

represents civil society at EU level and provides a focus for influencing the 

European Parliament and policy around European Structural and Investment 

Funds. 

SCVO is also a member of CIVICUS which performs a similar role to ENNA 

but covering civil society organisations from across the globe. They are set up 

to strengthen citizen action and civil society internationally. They focus on 

three priority areas: protecting the rights of civil society, strengthening civil 

society good practice and increasing the influence of civil society. They 

undertake a variety of long and short-term projects in each of these areas. In 

addition, several of their projects, such as the Civil Society Index and the 

World Assembly, cut across these areas and provide a platform for further 

strengthening civil society. SCVO was represented on the board of CIVICUS 

for many years and hosted the World Assembly for three years in Glasgow.  

One of the projects undertaken by CIVICUS allows civil society leaders to visit 

other countries and learn from the experience. In recent years, SCVO has 

hosted a civil society leader from the Pakistan NGO’s Forum. This proved 

beneficial in learning about the way we organise the third sector in Scotland 

and the programmes we undertake with our civil society partners - such as the 

Human Rights and Citizenship course SCVO delivers in partnership with 

Glasgow Caledonian University.  

International third sector organisations 

Many third sector organisations working in Scotland have an international 

element to their work as they are part of global organisations. Organisations 

like Oxfam benefit Scotland and other countries through an exchange of 

learning and experience. Their policy work on poverty in Scotland is based on 

their development work around the world and they can draw on the lessons 

from that international experience to advise on policy in Scotland. Similarly 

their experience in Scotland can inform their work in other countries that could 

benefit from Oxfam Scotland's work on wellbeing and the Humankind Index. 

The Network of International Development Organisations (NIDOS) is a 

network of over 110 organisations with an international development focus. 

They unite the international development sector to promote effectiveness and 

collectively influence the policy agenda. Their aim is to strengthen the 

contribution of Scottish organisations to reducing inequality and poverty 
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worldwide by developing networks, sharing knowledge and providing a 

collective voice.   

There are many other examples of the third sector working internationally. 

The Poverty Alliance is part of the European Anti-Poverty Network (EAPN). 

The national network is EAPN UK (made up of Poverty Alliance, EAPN 

England, NIAPN and Anti-Poverty Network Cymru) and Poverty Alliance acts 

within this as the Scottish network.  The third sector also hosts international 

conferences which bring experts from around the world to Scotland. Recently 

Alzheimer Scotland hosted an international dementia conference and the 

Scottish Wildlife Trust organised the World Natural Capital Programme.  

The third sector leading policy development 

The third sector is often at the forefront in leading public policy in Scotland 

and this experience is beneficial to our colleagues around the world. The 

important work that has taken place in Scotland on equal marriage, gender 

equality or climate change has all been pushed forward by the third sector. 

This experience can be shared with our civil society partners and can help 

promote and encourage positive change in other nations.  

An example of the work of Scotland's third sector being of interest 

internationally can be seen in the community ownership movement. Recently, 

land reform experts from a number of countries were brought together by 

Community Land Scotland to discuss community ownership of land and to 

consider how it can be developed and promoted internationally. The 

community ownership which is taking place in Scotland is seen as world 

leading in terms of increasing democracy, participation and self-determination.  

SCVO has developed a number of international partnerships in recent years 

that have proved beneficial to the third sector and Scotland. We have hosted 

policy interns from the University of Trondheim in Norway. They have 

undertaken research on areas such Public Service Reform, Welfare and 

Community Empowerment. This has been invaluable in producing new 

research in these areas, but has also brought a fresh pair of eyes and new 

ways of approaching topics, without the assumptions that can be associated 

with over-familiarity.  

Similarly, SCVO has also worked with interns based in Scotland on the Third 

Sector Internships Scotland scheme to look at international examples of good 

practice. This research has explored areas such as community empowerment 
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and welfare and has fed into our policy responses and brought new ways of 

working into public policy in Scotland.  

Business development partnerships 

SCVO are working with colleagues and sister councils across Europe to 

demand a greater role for civil society in our democracies as detailed but we 

are also collaborating on projects that generate income, develop our 

organisations and our workforce, and create jobs.  

SCVO has recently expanded its successful Goodmoves jobs website for the 

third sector into Europe – Goodmoves Europe.  Working with our 28 partners 

in ENNA we are now extending the service to cover European civil society 

jobs and jobseekers. The third sector in Europe is a rapidly growing employer 

and increasing workforce. It is also providing solutions to public services 

across Europe as public sector funding reduces. In addition, this work will 

provide data on the size and shape of the third sector workforce across 

Europe, the number of jobs being created, the types, the growth areas and 

data on the mobility of jobseekers.  

Improving Scotland's international links 

Although there is good work taking place across the third sector in engaging 

internationally, much of it is not as connected up or as well supported as it 

could be. Scotland would benefit from a more formal agency to help bring this 

work together and develop new and better links with civil society organisations 

as well as international agencies. 

Scottish Development International has shown what can be achieved through 

having a dedicated agency that connects businesses to partners and 

investors from around the world. However, their focus on economic activity 

neglects the important societal benefits to be gained from connecting with 

other nations.  

Helping to expand these connections and build international links is vital for 

sharing knowledge and promoting Scotland. Similar benefits could be 

achieved for the third sector in Scotland by a small investment that would help 

facilitate connections between third sector organisations in Scotland and 

international agencies, businesses and civil society organisations.  
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We would be happy to assist the committee in exploring further how SCVO 

could expand on the good work already taking place and deliver greater 

benefits through our international partnerships. 

Alison Cairns 
Head of Development 
 
About us 
 
The Scottish Council for Voluntary Organisations (SCVO) is the national body 
representing the third sector. There are over 45,000 voluntary organisations in 
Scotland involving around 138,000 paid staff and approximately 1.3 million 
volunteers. The sector manages an income of £4.9 billion.  
 
SCVO works in partnership with the third sector in Scotland to advance our 
shared values and interests. We have over 1,600 members who range from 
individuals and grassroots groups, to Scotland-wide organisations and 
intermediary bodies. 
 
As the only inclusive representative umbrella organisation for the sector 
SCVO:  
 
 has the largest Scotland-wide membership from the sector – our 1,600 

members include charities, community groups, social enterprises and 
voluntary organisations of all shapes and sizes 

 our governance and membership structures are democratic and 
accountable - with an elected board and policy committee from the 
sector, we are managed by the sector, for the sector 

 brings together organisations and networks connecting across the 
whole of Scotland 
 

SCVO works to support people to take voluntary action to help themselves 
and others, and to bring about social change.  
 
Further details about SCVO can be found at www.scvo.org.uk.  
 
30 January 2015 
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Connecting Scotland – how Scottish organisations engage internationally 
 

The Scottish Human Rights Commission 
 

In 2006, the Scottish Human Rights Commission was established by an Act of the Scottish 
Parliament with a remit to promote and protect human rights for everyone in Scotland. 
Accredited within the UN system as an “A status” national human rights institution (NHRI), 
the Commission also chairs the European Network of over 40 NHRIs and is deputy chair of 
the International Coordinating Council of over 100 NHRIs, forming a bridge between 
Scotland and the international human rights community 

 
The Scottish Human Rights Commission welcomes the second strand of the Committee’s 
inquiry on ‘Connecting Scotland: how Scotland can engage most effectively in a globalising 
world’.  
 
The Commission was established by the Scottish Parliament in 2006 as Scotland’s National 
Human Rights Institution (NHRI). Section 2 of the Scottish Commission for Human Rights 
Act 2006 sets out the general duty of the Commission to promote human rights. One of the 
Strategic Priorities of the Commission is progressing the realisation of human rights of 
people in Scotland and beyond through further developing our international role. 
 
The Commission acts as a bridge between the international human rights framework and 
the domestic legal framework, linking Scotland to significant international activity through 
the international network of NHRIs, as well as to the United Nations and regional human 
rights bodies such as the Council of Europe, the European Union, and the Organisation for 
Security and Cooperation in Europe.     

 
THE UNITED NATIONS 
 
Since its foundation in 1945 the United Nations has been the international organisation 
primarily responsible for maintaining international peace and security, developing friendly 
relations among nations and promoting social progress, better living standards and human 
rights. Due to the unique international character, and the powers vested in its founding 
Charter, the UN can take action on a wide range of issues, and provides a forum for its 193 
Member States to express their views. 
 
Human Rights are central to the United Nations with the Preamble of the UN Charter 
stating: 
  
 We the peoples of the United Nations [are] determined... to reaffirm faith in 
fundamental human rights, in the dignity and worth of the human person, in the equal rights 
of men and women and of nations large and small.1 
 
The first global expression of human rights, the Universal Declaration of Human Rights, 
was adopted in 1948.2  Since that time the UN has adopted a number of international 
human rights treaties3, created the position of United Nations High Commissioner for 

                                            
1 http://www.un.org/en/documents/charter/ 
2 General Assembly resolution 217 A of 10 December 1948. 
3 http://www.ohchr.org/EN/HRBodies/Pages/TreatyBodies.aspx 

http://www.un.org/en/documents/charter/
http://www.un.org/en/ga/search/view_doc.asp?symbol=a/res/217(III)
http://www.ohchr.org/EN/HRBodies/Pages/TreatyBodies.aspx
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Human Rights in 1993 and established the Human Rights Council in 2006.4  It has also 
recognised the important role that NHRIs such as the Commission play through the 
adoption of the UN Paris Principles.  
 
The UN's system of human rights protection has three main components: it establishes 
international standards through its Charter and legally binding and non-legally binding 
documents; it mandates Committees and Treaty Bodies, along with Special Rapporteurs 
and experts, to work in various ways to promote and protect human rights; and, it offers 
technical assistance to help member states improve human rights promotion and 
protection. 
 
The Commission works with different parts of the UN system in order to promote human 
rights in Scotland. The key bodies are: 
 
 •General Assembly  
The main deliberative body of the UN, where all Member States are represented equally. It 
meets throughout the year although most of its meetings are between September and 
December. It adopts around 300 resolutions each year on a broad range of issues. The 
resolutions are not legally binding on member states, but represent the moral authority of 
the world community. 
 
•Security Council  
It has primary responsibility for maintaining international peace and security and can 
authorise the use of force. Some of its decisions are legally binding on all UN Member 
States. It has 15 members, including 5 permanent and 10 elected countries. 
 
•Human Rights Council  
Created in 2006 as the principal human rights political body of the UN, in place of the 
former Commission on Human Rights, it is composed of 47 Member States. It meets in 
sessions throughout the year and can address the full spectrum of human rights issues and 
make recommendations to States. The Council also undertakes a review of the fulfilment of 
the human rights obligations of every UN Member State through the Universal Periodic 
Review.  
  
•Treaty Bodies  
Committees of independent human rights experts mandated to monitor the compliance by 
States with the international human rights treaties to which they are parties. There are nine 
committees in place.  
  
•Special Procedures 
Independent human rights experts mandated by the Human Rights Council to monitor a 
particular country or thematic issue. Currently there are around 40 procedures, including 
individual experts (Special Rapporteurs, Independent Experts, and Special Representatives 
of the Secretary-General) and Working Groups. 
 
•Secretariat and Office of the High Commissioner for Human Rights (OHCHR)  
The UN Secretariat is the civil service of the United Nations. It is headed by the UN 
Secretary-General (currently Mr. Ban Ki-moon) and its main office is in New York. The UN 

                                            
4 http://www.ohchr.org/EN/HRBodies/HRC/Pages/HRCIndex.aspx 

http://www.ohchr.org/EN/ProfessionalInterest/Pages/StatusOfNationalInstitutions.aspx
http://www.ohchr.org/EN/HRBodies/UPR/Pages/GBSession13.aspx
http://www.ohchr.org/EN/HRBodies/UPR/Pages/GBSession13.aspx
http://www.ohchr.org/EN/HRBodies/HRC/Pages/HRCIndex.aspx
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human rights programme is led by the High Commissioner for Human Rights (currently Mr. 
Zeid Ra’ad Al Hussein) whose office is in Geneva. 
 
The Commission’s role is promoting and monitoring the effective implementation of 
international human rights standards at the national level, so it works closely with UN 
mechanism. The Commission has various opportunities to participate in the UN human 
rights system, including following-up to results and recommendations at the national level.  
These include: 
 

 “To contribute to the reports which States are required to submit to United Nations 
bodies and committees, and to regional institutions, pursuant to their treaty 
obligations and, where necessary, to express an opinion on the subject with due 
respect for their independence.” 

 
 “To submit to the Government, Parliament and any other competent body… 

recommendations, proposals and reports on any matters concerning the promotion 
and protection of human rights.” 

 
There are also a number of principles (Belgrade Principles) aimed at providing guidance on 
how the interaction and cooperation between NHRIs and Parliament should be developed.  
 
One of the key areas of focus of the UN are the Sustainable Development Goals (SDGs), 
which  build upon the Millennium Development Goals and converge with the post 2015 
development agenda. The Commission has been working with the UN to ensure that the 
SDGs promote robust accountability and financial mechanisms and explicit reference of 
human rights obligations.  
 
Another area of focus has been climate justice, recognising the leading role that Scotland 
has taken in relation to tackling climate change. Scotland is an unique position to lead on 
climate change targets and climate justice towards a new climate treaty in Paris at the end 
of this year.  
 
UN Treaties 
 
There are ten core international human rights instruments. Each of these instruments (nine 
human rights treaties and the Optional Protocol to the UN Convention Against Torture 
(OPCAT)) has established a committee of experts to monitor implementation of the treaty 
provisions by its States parties (known as treaty-monitoring bodies or treaty bodies). The 
UK has ratified seven of those treaties:  
 

1. International Covenant on Economic, Social and Cultural Rights (ICESCR). 
2. International Covenant on Civil and Political Rights (ICCPR). 
3. International Convention on the Elimination of all forms of Racial Discrimination 

(CERD). 
4. International Convention on the Elimination of all forms of Discrimination against 

Women and its Optional Protocol (CEDAW). 
5. Convention Against Torture and other forms of cruel, inhuman and degrading 

treatment or punishment and its Optional Protocol (CAT). 
6. Convention on the Rights of the Child (CRC). 

http://nhri.ohchr.org/EN/Themes/Portuguese/DocumentsPage/Belgrade%20Principles%20Final.pdf


 

4 
 

7. Convention on the Rights of Persons with Disabilities and its Optional Protocol 
(CRPD). 

 
The UK Government has an obligation to submit an initial report on each treaty, followed by 
periodic reports, and emergency or other reports requested by the treaty-monitoring body. 
The Commission provides parallel reports to the treaty bodies to ensure completeness and 
objectivity. Civil society also plays an important role in providing information to the treaty 
bodies on particular human rights concerns. One of the key roles that the Commission has 
played has been supporting Scottish civil society to ensure greater representation of 
Scottish issues at treaty body examinations. 
 
Treaty bodies analyse the State reports and discuss them in public sessions, in the 
presence of State representatives. The Commission believes that this process could be 
enhanced by having a representative of the Scottish Government present during this 
examination, so specific questions on Scotland can be answered. This will contribute to the 
principles of accountability, transparency and participation during the examination process, 
as well as ensuring better implementation of recommedations. At the end of the 
examination of each State report, the treaty bodies adopt concluding 
observations/recommendations. States are expected to implement those recommendations 
and to provide, in their next reports, information on the measures taken to that end. 
 
Most recently, the Commission reported and engaged with the UPR (2012), CEDAW 
(2013); CAT (2013); CRPD (2014) and ICCPR (2015). Treaty Bodies have now begun to 
specifically note the importance of the devolved jurisdictions in the implementation of their 
recommendations. These recommendations explicitly mention and engage with Scottish 
issues. For example, in 2014 the Commission made written and oral submissions to the 
CEDAW committee.5 As a result the committee noted that it had a much better 
understanding of the UK constitutional reality, and in its observations the committee calls on 
the UK to “encourage its parliaments, in line with their procedures and where appropriate, 
to take the necessary steps with regard to the implementation of the present concluding 
observations between now and the next reporting process”. A number of civil society 
organisations that have noted the increased willingness of UN bodies to focus on issue in 
Scotland as part of considerations of the wider UK. 
 
In 2013 the Commission made its first submission to the CAT committee which directly 
influence the recommendations of that committee in a number of ways including 
recommendations on  the incorporation of the Convention in the domestic legal order 
and the maintenance of the current level of human rights protection provided by the Human 
Rights Act. It also made Scottish specific comments noting the low minimum age of criminal 
responsibility and the lack prohibition of corporal punishment of children in all settings, as 
well as issues relating to the recommendations of the Commission on Women Offenders in 
Scotland.  
 
A list of Scottish specific recommendations from treaty bodies is included as an Annex to 
this paper. 
 
Role as an independent mechanism 
 

                                            
5 http://scottishhumanrights.com/publications/consultationresponses/article/submissioncedaw 

http://scottishhumanrights.com/publications/consultationresponses/article/submissioncedaw
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Along with its general duty set out by the Scottish Parliament the Commission is one of the 
independent mechanisms appointed by the UK Government under two key international 
human rights conventions – the UN Disability Convention and the Optional Protocol to the 
UN Convention against Torture. This work includes promoting, protecting and monitoring 
the implementation of those conventions in close collaboration with the other UK 
independent mechanisms under each treaty, to ensure that international standards are fully 
implemented in Scotland .6  
 
Human Rights Council and Special Procedures 
 
The Commission regularly makes statements to the Human Rights Council7, and provided 
assistance to UN special rapporteurs on Adequate Housing and Violence against Women’ 
visits to the UK/ Scotland in 2013.  
 
COUNCIL OF EUROPE 
 
Founded in 1949, the Council of Europe (CoE) is Europe’s most inclusive institution, 
including 47 countries and 820 million citizens. It promotes co-operation between all 
countries of Europe in the areas of legal standards, human rights, democratic development, 
the rule of law and cultural co-operation.  
 
Signing and ratifying the European Convention of Human Rights is a prerequisite for CoE 
membership, demonstrating compliance with Article 3 of the Statute which requires:   
 

 Every member of the Council of Europe must accept the principles of the rule of law 
 and of the enjoyment by all persons within its jurisdiction of human rights and 
 fundamental freedoms, and collaborate sincerely and effectively in the realisation of 
the aim of the Council. 

 
A number of human rights bodies have been established by various CoE conventions and 
decisions, the most prominent of which is the European Court of Human Rights (ECtHR).8   
 
ECtHR 
 
While there are relatively few cases from Scotland that have gone to the ECtHR, the 
jurisprudence of the court has played an important role in the development of human rights 
protections in Scotland. 
 
In recent years the UK has been particularly vocal in the process of reform of the ECtHR. 
The Commission has observer status at the CoE’s Steering Committee on Human Rights 
and has been active in trying to ensure that ECtHR is reformed in a way that is consistent 
with the protection of human rights. While some of the measures to improve the function of 
                                            
6 The UK independent mechanisms under the Disability Convention are the Equality and Human Rights Commission, the Equality 
Commission for Northern Ireland, the Northern Ireland Human Rights Commission and the Scottish Human Rights Commission. There 
are 20 bodies who make up the National Preventive Mechanism on Torture.  
7 http://www.scottishhumanrights.com/news/latestnews/article/icc27news2014 
8 Other human rights bodies include: the European Committee of Social Rights and the Governmental Committee under the European 
Social Charter; the European Committee for the Prevention of Torture and Inhuman or Degrading Treatment or Punishment; the 
Advisory Committee on the Framework Convention for the Protection of National Minorities; the European Commission against. 
Racism and Intolerance (ECRI); the Group of Experts on Action against Trafficking in Human Beings (GRETA); and the Commissioner 
for Human Rights. 

http://www.scottishhumanrights.com/news/latestnews/article/icc27news2014
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the ECtHR been welcome, such as the introduction of streamlined processes through 
Protocol 149, there have also been serious attacks on the functioning and independence of 
the ECtHR. The Commission has worked to defend against these attacks in cooperation 
with other NHRIs and civil society. The Commission has led European NHRI delegations at 
the last three High Level Conferences, arguing that people in Scotland, and across Europe 
must have access to justice through the right of individual petition to the ECtHR, and that 
the independence of the ECtHR must remain the cornerstone of the Convention system.  
 
The Commission has also been working with colleagues across Europe to ensure that 
applicants are better informed of the admissibility criteria. This has been done through 
website guidelines, engaging in deeper review of the execution of judgments process, 
holding roundtable information sessions on the reform of the Court, disseminating 
information on the Court and recent case law of prominence, in addition to the legislative, 
awareness and/or litigation functions of NHRIs. 10 
  
Throughout the reform process NHRIs have focused on ensuring the recognition of the 
importance of national implementation, requiring national authorities to take responsibility 
through effective measures to prevent violations and ensure effective remedies. The 
Commission has argued that national implementation, such as through Scotland’s National 
Action Plan on human rights, along with practical initiatives on execution and promotion in 
combination with the measures being implemented by the Court in addressing the backlog 
of applications, create the possibility of deepening Member States’ commitments to 
prevention of abuses through strengthening domestic systems on remedies, coupled with 
Council of Europe oversight. 
 
Amicus Curiae 
 
While there have been very few Scottish cases at the ECtHR, the Commission has worked 
alongside colleagues making collective interventions with amicus curiae to the cases of 
D.D. v Lithuania11 and Gauer v France12 which both related to the rights of disabled people.  
 
Council of Europe Commissioner of Human Rights  
 
Successive Council of Europe Commissioners of Human Rights have made working with 
NHRIs a priority of their work. The current Commissioner, Nils Muiznieks, used his first 
Human Rights Comment to focus on how National Human Rights Institutions can help 
mitigate the effects of austerity. The Commissioner cited examples of good work from 
Scotland along with countries such as Portugal and Spain.13   
 

                                            
9 Protocol No. 14 to the Convention for the Protection of Human Rights and Fundamental Freedoms, amending the control system of 
the Convention, Strasbourg, 13.V.2004. http://ec.europa.eu/enlargement/taiex/dyn/activities/justice_en.jsp. 
10 See www.scottishhumanrights.com. 
11 D.D. v Lithuania, Application No. 13469/06, Judgment, Strasbourg, 14 February 2012; for the submission of the European Group, 

see: http://www.scottishhumanrights.com/application/resources/documents/EuroGroupthirdpartyinterventionlithuania2012.doc. 
12 Gauer and others v France (Application No. 61521/08). Written Comments by the European Group of National Human Rights 

Institutions Pursuant to Article 36§2 of the European Convention on Human Rights and Rule 44§3 of the Rules of the European Court 

of Human Rights’, 16 August 2011.The European Group submission can be found at 

http://www.cncdh.fr/IMG/pdf/European_Group_NHRIs_third_party_intervention_Gauer_v_France.pdf 
13 Council of Europe Commissioner for Human Rights, Nils Muiznieks, ‘National Human Rights Structures can help the effects of 

effects of austerity measures’, May 2012, available at: http://www.coe.int/t/commissioner/News/2012/120531HRC_en.asp . 

http://www.scottishhumanrights.com/application/resources/documents/EuroGroupthirdpartyinterventionlithuania2012.doc
http://www.cncdh.fr/IMG/pdf/European_Group_NHRIs_third_party_intervention_Gauer_v_France.pdf
http://www.coe.int/t/commissioner/News/2012/120531HRC_en.asp


 

7 
 

In 2013 the Commissioner came to Scotland to help launch Scotland's National Action Plan 
for Human Rights, which he described as “a bold venture which aims to bring human rights 
home in people's everyday life”, he noted that “It signals a strong commitment to 
internationally agreed human rights standards which is particularly significant in the current 
context of economic crisis and austerity." 
 
The Commission has continued to work closely with the Commissioner, including by 
supporting his promotion of the Scottish model across Europe, including in countries such 
as Ukraine.  
 
EUROPEAN UNION 
 
There has been significant growth of human rights related legislation within the EU in recent 
years. The entry in force of the Lisbon Treaty means this increase is certain to continue, 
especially in the areas of asylum, migration, and criminal law.  
 
The Court of Justice of the European Union is likely to face a growing number of human 
rights issues. In addition, the developments in European fundamental rights architecture, 
such as the accession of the European Union to the European Convention on Human 
Rights and the emergence of important new human rights actors, such as the EU 
Commissioner for Justice, Fundamental Rights, and Citizenship in 2010 and the EU Special 
Representative on Human Rights in 2012, demonstrate the growing importance of human 
rights discussions within the EU.   
 
The European Parliament issued a resolution on 14 January 2009 on the Situation of 
Fundamental Rights in the European Union 2004-2008, urging Member States to set up 
NHRIs and ensure their independence, in light of the important preventative function which 
their work entails.14 
The Commission has worked with the subcommittee on Human Rights of the European 
Parliament (DROI), particularly in relation to Business and Human Rights, which is an 
important issue for NHRIs and was the topic of the 10th Biennial Conference of the ICC 
which resulted in the Edinburgh Declaration calling for: more national and international 
monitoring of businesses’ compliance with human rights law; that advice should be given to 
companies, governments, campaigners and individuals about corporate responsibility; and 
that institutions themselves have an important role to play in supporting companies and 
victims of potential human rights violations.15 
 
The Commission also works closely with the European Union Agency for Fundamental 
Rights to promote awareness of the indivisibility and interrelatedness of human rights, 
enshrined in UN human rights instruments and the EU Charter on Fundamental Rights.  
 
ORGANIZATION FOR SECURITY AND COOPERATION IN EUROPE (OSCE)  
 
The Organization for Security and Co-operation in Europe (OSCE) is the world's largest 
security-oriented intergovernmental organisation. Its mandate includes issues such as arms 
control and the promotion of human rights, freedom of the press and fair elections. The 
OSCE differs from most other intergovernmental organisations in that its constitutive charter 
                                            
14 European Parliament Resolution of 14 January 2009 on the Situation of Fundamental Rights in the European Union 2004-2008, A6-
0479/2008, para. 16. 
15 See http://www.scottishhumanrights.com/international/biennial/edinburghdec. 

http://en.wikipedia.org/wiki/Arms_control
http://en.wikipedia.org/wiki/Arms_control
http://www.scottishhumanrights.com/international/biennial/edinburghdec
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is non-binding, providing a great deal of flexibility as to its work. It does not have members, 
rather States are designated as Participating in the OSCE. 
 
The Commission has worked closely with the OSCE’s Office for Democratic Institutions and 
Human Rights (ODIHR), particularly on issues relating commitments made in the human 
dimension aim to ensure full respect for human rights and fundamental freedoms; to abide 
by the rule of law; to promote the principles of democracy by building, strengthening and 
protecting democratic institutions; and to promote tolerance throughout the OSCE region.  
 
THE COMMONWEALTH 
 
The Commonwealth Charter makes particular references to human rights, including the 
Universal Declaration of Human Rights and other relevant human rights covenants and 
international instruments. The Commission works in cooperation with NHRIs across the 
Commonwealth on a variety of issues, including playing a leading role on the issue of 
climate justice.  
 
The Commission worked closely with the Commonwealth Games Organising Committee, 
and other partners, to address important human rights concerns and to help make the 
Glasgow Games an example for others to follow. For the first time in over 80 years of 
Commonwealth Games history, there was a human rights policy for the Games.16 The 
policy set out how human rights were protected and promoted in the preparation and 
delivery of the Glasgow Games, including respecting freedoms, promoting participation and 
adopting a sustainable procurement policy.  
 
OTHER MULTINATIONAL ORGANISATIONS 
 
While the OECD, WTO, NATO and other organisations based on trade, development or 
security are not seen primarily as human rights bodies, it is essential that Scotland applies it 
human rights obligations to all of its international engagement. It is important that States 
understand that their obligations and duties under international law to respect, to protect 
and to fulfil human rights extend to all of their actions, even in fields not usually associated 
with human rights. 
 
INTERNATIONAL COORDINATING COMMITTEE OF NHRIs 
 
The International Coordinating Committee of NHRIs (ICC) is the global network of NHRIs. It 
is a forum for exchanging best practice and promoting international standards for human 
rights. The Commission was accredited as being fully in compliance with the United Nations 
principles on the status of national institutions in June 2010, and reaccredited in May 2015. 
This gives the Commission direct speaking rights at the United Nations and the ability to 
work within the international network of NHRIs to develop international standards, and to 
bring best practice back to Scotland. The Commission has developed strong links with 
fellow NHRIs around the world, supporting those under pressure and sharing best practice 
experience with NHRIs from all continents. The Commission gives Scotland its own voice in 
the international human rights community, including within the United Nations human rights 
system, and brings experience back to benefit the people of Scotland. 
                                            
16 http://downloads.glasgow2014.com/sites/default/files/documents/Glasgow%202014%20-
%20approach%20to%20human%20rights%20-%20December%202013.pdf 
 

http://en.wikipedia.org/wiki/Office_for_Democratic_Institutions_and_Human_Rights
http://en.wikipedia.org/wiki/Office_for_Democratic_Institutions_and_Human_Rights
http://en.wikipedia.org/wiki/Three_generations_of_human_rights
http://en.wikipedia.org/wiki/Three_generations_of_human_rights
http://en.wikipedia.org/wiki/Rule_of_law
http://en.wikipedia.org/wiki/Toleration
http://downloads.glasgow2014.com/sites/default/files/documents/Glasgow%202014%20-%20approach%20to%20human%20rights%20-%20December%202013.pdf
http://downloads.glasgow2014.com/sites/default/files/documents/Glasgow%202014%20-%20approach%20to%20human%20rights%20-%20December%202013.pdf
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In 2010 the Commission worked with the Scottish Parliament to host the 10th International 
Conference of NHRIs, with a focus on business and human rights. The resulting “Edinburgh 
Declaration” is a global standard which has created a framework for business, civil society, 
and government to work together to promote human rights.  
 
The Commission has is actively involved in the International Coordinating Committee of 
NHRIs, including, acting as a Bureau member since 2011, being Chair of the European 
Network of NHRIs since 2011, and ICC Secretary since 2013. 
 
The Commission also chairs a working group on climate change and human rights in the 
Commonwealth Forum of NHRIs, and is a member of a number of working groups on legal 
issues, older people, human rights education and business and human rights. 
 
 
The Commission hopes that this will be of assistance to the Committee and looks forward 
to engaging further with the work of the Committee. 
 
May 2015  
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Annex 1. Scotland and the UN Treaties - Summary of recent concluding 
observations/recommendations of the UN Treaty bodies in relation to Scotland.  
 
CAT (2013) 
 

 “The Committee notes with satisfaction..: (d) Criminal Procedure (Legal Advice, 
Detention and Appeals) (Scotland) Act 2010, which provides for the right to access 
solicitors for detained persons in Scotland;  The committee also welcomes actions 
taken by the State party to amend its policies, programmes and administrative 
measures in order to ensure greater protection of human rights and give effect to the 
Convention, including: (a) Establishment of the Commission for Equality and Human 
Rights, in 2007, and the Scottish Human Rights Commission, in 2008; (e)  Measures 
undertaken in England, Scotland and Northern Ireland to reform the criminal justice 
system and upgrade the prison estate in England and Scotland; (f) Adoption of 
strategies to prevent suicide and self-harm in custody, such as …. the revised 
 suicide risk management strategy ACT2Care, introduced in 2005 in Scotland”. 

 “The Committee welcomes the enactment of the Criminal Justice and Licensing 
(Scotland) Act 2010, which raises the age of criminal prosecution from 8 to 12 years 
in Scotland. The Committee remains concerned, however, that criminal responsibility 
starts at the age of 8 in Scotland…” 

 The Committee takes note of amendments to legislation in England, Wales, Scotland 
and Northern Ireland, which limit the application of the defence of “reasonable 
punishment” (or “justifiable assault” in Scotland), but remains concerned that some 
forms of corporal punishment are still legally permissible in the home by parents and 
those in loco parentis. The Committee recommends that the State party prohibits 
corporal punishment of children in all settings …repealing all legal defences currently 
in place, and further promote positive non-violent forms of discipline via public 
campaigns as an alternative to corporal punishment. 

 “The Committee welcomes…. the steps taken by the Scottish government to 
implement the recommendations made by the Commission on Women Offenders. 
The Committee is nevertheless concerned at the unprecedented increase of women 
in prison over the last 15 years, at information that about half of them have severe 
and enduring mental illness, and at the disproportionate rate of self-harm amongst 
women prisoners”. 

 The Committee recommends that the State party pay due attention to the 
recommendations of the Commission on Women Offenders (Scotland) and those 
contained in the Corston Report (England and Wales) and, in particular, ensure 
effective diversion from the criminal justice system for petty non-violent offenders, 
increase the use of community sentences, and implement changes to the prison 
regime to further reduce deaths and incidents of self-harm. 

 
CEDAW (2013) 
 

 “The Committee stresses that the Convention is binding on all branches of 
Government and invites the State party to encourage its parliaments, in line with 
their procedures and where appropriate, to take the necessary steps with regard to 
the implementation of the present concluding observations between now and the 
next reporting process under the Convention” 

 “The Committee is concerned that the Equality Act replaces the Gender Equality 
Duty (GED) with a single Public Sector Equality Duty (PSED) that covers all 
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prohibited grounds of discrimination, and that the specific duty requirements of the 
PSED have no explicit gender component in England, unlike in Scotland and Wales, 
and does not adequately protect women against multiple discrimination”. 

 “The Committee is concerned that, following the findings of the Carloway Review of 
criminal law and practice in Scotland, the burdensome requirements of corroboration 
impede the prosecution of rape and other sexual violence cases. The Committee is 
also concerned that the three-year limitation period for sexual abuse cases for civil 
law suits in Scotland, including where a child is a victim, unduly limits access to 
justice for victims”. 

 “The Committee is particularly concerned at reports of under-representation of 
women and girls in science, technology, engineering and mathematics (STEM), and 
in apprenticeships especially in Scotland, which ultimately affects the gender pay 
gap in the labour market”.  

 
ICESCR (2009)  
 

 “The Committee is concerned about the chronic shortage of housing, in particular 
social housing, for the most disadvantaged and marginalized individuals and groups, 
such as persons with disabilities, especially in Scotland, or Catholic families in 
Northern Belfast…” 

 “The Committee calls upon the State party, in line with its general comment no. 4 
(1991) on the right to adequate housing, to intensify its efforts to ensure that 
everyone has access to housing and to review its policies and develop effective 
strategies, including a gender impact assessment, aimed at increasing the levels of 
affordable housing, including social housing. The Committee also recommends that 
the State party take into consideration the Homelessness etc. (Scotland) Act 2003 as 
best practice, especially its provision relating to the right to housing as an 
enforceable right.”  

 “The Committee is concerned about the increasing suicide rates in Northern Ireland 
and Scotland, particularly among mental health patients, who face difficulties in 
accessing the complaints system.” 

 
ICCPR (2008) 
 

 “The Committee is concerned that despite anti-social behaviour orders (ASBOs) 
being civil orders, their breach constitutes a criminal offence which is punishable by 
up to five years in prison. The Committee is especially concerned with the fact that 
ASBOs can be imposed on children as young as 10 in England and Wales and 8 in 
Scotland, and with the fact that some of these children can subsequently be detained 
for up to two years for breaching them. The Committee is also concerned with the 
manner in which the names and photographs of persons subject to ASBOs 
(including children) are frequently widely disseminated in the public domain.” 

 
CERD (2011) 

 “The Committee also notes with appreciation the input to its proceedings by the 
Equality and Human Rights Commission (EHRC), the Human Rights Commissions 
of Scotland, Wales and Northern Ireland and various non-governmental 
organizations (NGOs) that were consulted in the preparation of the report.” 

 While welcoming the adoption of the national approach to racist bullying that was 
published in November 2010 and the introduction of respectme, a Scottish anti-
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bullying service that is partly funded by the Government, the Committee expresses 
concern at the increased reports of racist bullying and name-calling in the State 
party’s schools. The Committee urges the State party to introduce awareness-raising 
campaigns in the State party’s schools with a view to changing the mindset of pupils, 
and to promote tolerance and respect for diversity in the education sector.”  

 
CRC (2008) 
 

 The Committee notes that the State party functions with devolved government 
arrangements and that this system makes it difficult to have a single body 
coordinating implementation of the Convention… the Committee remains concerned 
at the lack of a body mandated to coordinate and evaluate a comprehensive and 
effective implementation of the Convention throughout the State party, including at 
local level.  

 The Committee recommends that the State party, in accordance with article 12 of the 
Convention, and taking into account the recommendations adopted by the 
Committee after the day of general discussion on the right of the child to be heard in 
2006: (b) Support forums for children’s participation, such as the United Kingdom 
Youth Parliament, Funky Dragon in Wales and Youth Parliament in Scotland;  

 The Committee, while noting amendments to legislation in England, Wales, Scotland 
and Northern Ireland which restrict the application of the defence of “reasonable 
chastisement”, is concerned that this defence has not been removed. The 
Committee welcomes the commitment of the National Assembly in Wales to 
prohibiting all corporal punishment in the home, but notes that under the terms of 
devolution it is not possible for the Assembly to enact the necessary legislation.  

 The Committee is concerned that: (e) The age of criminal responsibility is set at 8 
years of age in Scotland and at 10 years for England, Wales and Northern Ireland; 
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Connecting Scotland - how the Scottish Government and its agencies engage 
internationally 

 
The Equality and Human Rights Commission (EHRC) 

 
Many thanks for the opportunity to comment on the Scottish Government’s 
international engagement strategy as part of your Committee’s “Connecting 
Scotland” inquiry.  The Equality and Human Rights Commission (EHRC) is the 
National Equality Body (NEB)1 for Scotland, England and Wales, working across the 
nine protected grounds set out in the Equality Act 2010:  age, disability, gender, 
race, religion and belief, pregnancy and maternity, marriage and civil partnership, 
sexual orientation and gender reassignment.  We are an “A-status” National Human 
Rights Institution (NHRI)2, and share our human rights mandate in Scotland with our 
colleagues in the Scottish Human Rights Commission (SHRC). 
 
The Commission’s comments relate to paragraph 50 of the Scottish Government’s 
engagement strategy:   
 

“As a good global citizen, Scotland has a strong and enduring commitment to 
securing democracy, the rule of law and fundamental human rights across the 
world. We would expect all states to comply with international and human 
rights law, and condemn human rights abuses wherever they occur. Scotland 
will use its international engagement as an opportunity to help increase 
respect for, and understanding of, human rights worldwide. We will have 
ongoing dialogue with states at Ministerial and official level, raising human 
rights where appropriate in a diplomatic and culturally sensitive fashion. We 
will share our experiences, values and expertise in areas such as justice, 
education, and climate change with a view to seeing the human rights of 
people across the world fully realised.” 

 
The Commission of course supports these principles, and would suggest that the 
Committee may find it useful to examine in more detail how Scotland promotes and 
respects equality and human rights internationally, and reflects international 
obligations in domestic law and policy.  For example, the Scottish Government, in its 
submission to the Smith Commission on further devolution3, proposes that Scotland 
be able to develop more direct bilateral relationships with the international human 
rights system, for example in being able to directly ratify optional protocols to 
international human rights instruments, or to submit reports to UN human right 
reporting bodies.   

                                      
1 www.equineteurope.org/‐Equality‐bodies‐  
2 www.ohchr.org/en/countries/nhri/pages/nhrimain.aspx  
3 www.scotland.gov.uk/Resource/0046/00460563.pdf , p32 
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The Committee may want to consider the benefits and feasibility of these proposals, 
and to consider other means by which Scotland could enhance and develop its 
engagement with international equality and human rights structures and institutions.   
I hope this information is of use to the Committee.  If you require any further 
information, please do not hesitate to get in touch.   
 
Alastair Pringle 
National Director, Scotland 
 
January 2015 
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Connecting Scotland: how Scottish organisations engage internationally 

Cancer Research UK 

What international activities are happening now in your sector and/or 
organisation? Please describe how and why these activities take place. Are 
other sectors or organisations involved? What do these activities contribute or 
achieve? 

Cancer Research UK is the world’s largest cancer charity dedicated to beating 
cancer through research. Our policy department advocates on issues related to 
treatments, services, research and public health in the Devolved Nations, at EU and 
local levels, and in Westminster.  

In our organisation’s recently published strategy, increasing our international stature 
and working with the best people across the world to tackle cancer on a global basis 
were highlighted as vital for beating cancer sooner. This impetus has renewed efforts 
within the organisation to bolster our efforts at international level, and draw up a 
cohesive international strategy that involves all teams from research to fundraising.   

Collaborating on research 

Cancer Research UK has an established tradition of funding international research. 
We fund studies across Europe and worldwide and use research to try to understand 
differences in cancer rates and mortality across Europe and worldwide. International 
collaboration in research is vital.  

We have established teams who participate in international fora to share our 
progress and share intelligence, and across the organisation we have an established 
network of contacts with individuals and organisations worldwide.  

For research there are clear benefits in sharing expertise and knowledge across 
different disciplines. Collaboration between funders and across borders is becoming 
increasingly necessary for all forms of research. Research into rare cancer in 
particular benefit from international collaboration as the patient population in 
individual countries are not sufficient to meet recruitment targets of clinical trials.  
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Case study: International Rare Cancers Initiative (ICRI) 

International Rare Cancers Initiative is a joint initiative between Cancer Research UK 
(CRUK), the National Institute of Health Research Clinical Research Network: 
Cancer (NIHRCRN: Cancer), the National Cancer Institute (NCI), the European 
Organisation for Research and Treatment of Cancer (EORTC), the Institut National 
Du Cancer (INCa) and the National Cancer Institute of Canada Clinical Trials Group 
(NCIC CTG). 

The aim of this initiative is to facilitate the development of international clinical trials 
for patients with rare cancers in order to boost the progress of new treatments for 
these patients.  The initiative hopes to encourage the use of innovative 
methodologies to maximise the potential for answering research questions and to 
identify and overcome barriers to international trials to allow international 
collaborative trials to run smoothly. 

Across cancer international collaborations are crucial a recent report commissioned 
by Cancer Research UK found that in 2011 43% out of 7,922 cancer publications 
involved UK institutions collaborating with international institutions.  

Although Cancer Research UK’s established status as a charity funded by the UK 
public remains a consideration in how far we engage internationally beyond 
research, be it through fundraising or policy and advocacy, surveys carried out to 
gauge our public’s understanding of the importance of international work have 
however revealed broad support.  

Making international a priority in our organisational strategy has been important in 
galvinising support and resource for international work, which previously was a 
barrier to making progress.  

Perhaps the broadest barrier to participating in international work is in ensuring focus 
and identifying discreet, high-impact activities. The international advocacy space can 
seem vast and discursive, and as an organisation we are keen to ensure that our 
engagement does actually bring tangible improvements to cancer patients and the 
fight against cancer.  

Engaging in international policy discussions 

CRUK is also considering how to better engage with international policy discussions. 

Beating cancer sooner needs international collaboration. We already demonstrate 
our understanding of this through our research, and we want our advocacy to mirror 
these efforts. Ensuring that we are engaged at an international level means that our 
research and expertise on policy issues can support efforts to beat cancer across the 
world, while allowing us to understand international best practice. 

Until now, our international advocacy efforts have been focused on tobacco control, 
as we are a leading voice in the UK.  

http://www.cancerresearchuk.org/
http://www.eortc.org/
http://www.eortc.org/
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International Consortium for Action and Research on Tobacco (ICART) 

Increasing investment in international tobacco control research is crucial for cancer 
control and public health, particularly in Lower and Middle income countries. With 
this in mind, Cancer Research UK has committed £5 million over five years to ICART 
– a collaborative endeavour between research funders worldwide. Our funding will 
be channeled towards:  

– New grants programme for research in Lower Middle Income Countries 
– Fellowships and capacity building  
– Secretariat support for ICART  
– Increase investment in tobacco control evidence base 
– Build shared understanding of research priorities 
– Deliver research that supports action 
– Build capacity 
– Increase coordination 
– Add value 
– Champion investment in FCTC implementation 

The following organisations are also supporters of ICART.  

– Campaign for Tobacco Free Kids  
– Cancer Council Australia  
– Cancer Council Victoria  
– Cancer Research UK 
– Institut National du Cancer, France  
– Irish Cancer Society  
– Latin American & Caribbean Society of Medical Oncology   
– McCabe Centre for Law and Cancer  
– Melbourne School of Population and Global Health 
– National Cancer Institute, USA 
– Norwegian Cancer Society  
– Singapore Cancer Society 
– Union for International Cancer Control  
– University of Toronto Centre for Global Health Research  

Beyond ICART, the department is scoping out where our existing expertise and 
know-how could best be harnessed to make an impact at international level in the 
advocacy space and in the meantime will grow our profile by exploiting opportunities 
where we can make an impact.   

What should organisations in Scotland do to be effective internationally? Are 
you aware of any good examples of this from Scotland or another country? 

Effective engagement internationally requires focus in identifying activities where 
organisations can best make an impact. For Cancer Research UK, being a leader in 
tobacco control at UK level obviously positioned us well to extend our efforts 
internationally, for example.   
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Knowing when to lead and when to support is also important. Staking out who is 
doing what internationally, where there are gaps (and where efforts would duplicate 
existing work) is also important.  

Identifying international partners is vital. At EU and international level, we know 
that our advocacy efforts are bolstered when we speak with one voice through 
international organisations.  

Prioritising international activities internally and ensuring internal support is really 
important. This includes effective internal communication and communicating with 
supporters if relevant.  

April 2015 
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Introduction  

1. The latest Brussels Bulletin – Issue 2015/7 - is attached in annexe.  
 
Recommendation  

 

2. The Committee is invited to indicate whether it would like any follow-up 

actions for any of the items contained in the Brussels Bulletin and to agree to 

forward it on to relevant committees for their consideration. 

 

 Katy Orr 
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General, Cross-cutting & Institutional Affairs 

Better Regulation  
On 19 May, the European Commission published a Better Regulation package. Better Regulation 
is a major priority of the current Commission, and is intended to ensure: 
 

 Transparency when preparing, implementing and reviewing policy; 
 Evidence always informs policy making; and 
 Stakeholders are involved. 

 
The package comprises a policy document outlining the Commission’s Better Regulation strategy, 
Better Regulation guidelines, a Decision establishing the REFIT (regulatory fitness) Platform and a 
Decision on the establishment of an Independent Regulatory Scrutiny Board.  
 
The strategy includes the following actions: 
 

 "Roadmaps" and "inception impact assessments" will give stakeholders the chance to 
provide feedback  right  from  the  very  start  of  work  on  a new  initiative; 

 Twelve week public consultations when preparing new proposals and during fitness checks 
of existing legislation; 

 Once the Commission has adopted a proposal, national parliaments will have the 
opportunity to provide reasoned opinions on subsidiarity, and the Commission will invite 
citizens or stakeholders to provide feedback within eight weeks. The Commission will 
present this feedback to the European Parliament and the Member States; 

 Draft texts of delegated acts will be open to the public at large on the Commission's website 
for four weeks in parallel to the consultation of experts in the Member States; 

 A new feature on the Commission’s website will allow all citizens and companies to air their 
views on EU policies;  

 A new REFIT platform chaired by First Vice-President Timmermans, with high  level  
experts  from  business,  social  partners,  and  civil  society appointed  through  an  open  
and  transparent  process,  as  well  as  experts  from  all  28  Member States, the 
European Economic and Social Committee and the Committee of the Regions. 

 A new Regulatory Scrutiny Board will take the place of the Impact Assessment Board, with 
a strengthened role to include the scrutiny of evaluations and fitness checks.  

 
The Commission calls on the European Parliament and the Member States to: 
 

 Prioritise initiatives that would simplify or improve existing laws such as those initiatives 
identified in the Commission's REFIT programme; 

 Carry out an impact assessment on any substantial amendments proposed during the 
legislative process; 

 Include systematically in every new act provisions to allow monitoring and future evaluation; 
 (For Member States) avoid unjustified “gold plating” of EU laws; and 
 Commit to better legal drafting. 

 
The Commission will now enter negotiations with the Parliament and the Member States over a 
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 new Inter-institutional Agreement on Better Law-making. 
 
Country-Specific Recommendations 
On 13 May, the European Commission issued country-specific recommendations (CSRs) for 
budgetary, economic and social policies to the Member States.  
 
The CSRs are part of the yearly cycle of economic policy coordination called the European 
Semester. Each year, the Commission undertakes a detailed analysis of EU Member States' plans 
of budgetary, macroeconomic and structural reforms and provides them with recommendations for 
the next 12-18 months. This process is intended to coordinate and focus national efforts to 
achieve the targets laid out in the Europe 2020 strategy for smart, sustainable and inclusive 
growth.  
 
In March, the Commission published economic assessments of each Member State, which form 
the analytical basis of the CSRs. It found that the UK has made some progress in implementing 
the 2014 CSRs, but continued to express concern on a range of issues including the housing 
market, infrastructure investment, access to finance, and child poverty. 
 
The CSRs provide a policy framework for action at national level. The Commission supports 
dialogue with Member States, social partners and stakeholders at all levels to ensure close 
monitoring and follow-up, as well as to review performance and support exchange of experience. 
 
The 2015 recommendations reflect the following priorities: 
 
 Boosting investment;  
 Delivering ambitious structural reforms in product, service, and labour markets; 
 Pursuing responsible fiscal policies that strike a balance between short-term stabilisation and 

long-term sustainability; and 
 Improving employment policy and social protection. 
 
For the UK, the Commission makes the following recommendations: 
 
 Ensure effective action under the excessive deficit procedure and endeavour to correct the 

excessive deficit in a sustainable manner by 2016-17, in particular by prioritising capital 
expenditure. The deficit is the shortfall between what the government spends and what it 
receives. The Commission deems a deficit of three per cent of GDP to be excessive. In 2014, 
the UK’s deficit was 5.2 per cent of GDP.  

 Take further steps to boost housing supply, including by implementing the reforms of the 
national planning policy framework.  

 Address skills mismatches by increasing employers’ engagement in the delivery of 
apprenticeships and take action to further reduce the number of young people with low basic 
skills. 

 Further improve the availability of affordable, high-quality, full-time childcare. 
 

The issuing of the CSRs follows the publication by Member States of their National Reform 
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Programmes. NRPs present countries’ policies and measures to sustain growth and jobs and to 
reach the targets outlined in the Europe 2020 strategy. The Scottish Government contributes to 
the UK NRP, but also publishes its own to highlight particular areas where Scotland makes a 
positive contribution to delivering the Europe 2020 priorities. 
  
Economy, Energy and Enterprise  

Tourism 
The European Parliament and Member State governments have agreed a deal aiming to give 
online buyers of holiday packages the same protection as those buying from traditional travel 
agents. 
 
This draft agreement will update the current legislation on package travel, which dates back to 
1990. The deal extends the definition of ‘package holidays’ to include the majority of travel 
arrangements, consisting of different parts such as flights, accommodation and car hire. Travellers 
will receive thorough pre-contractual information, the right to termination in case of additional price 
increases exceeding 8% and benefit from  safeguard measures in case of unavoidable and 
extraordinary circumstances in which case the provider should accept the costs for continued 
accommodation not exceeding three nights. Furthermore, the revised Directive will regulate online 
bookings and new booking models which are not covered by the current Directive. 
 
Cultural heritage and sustainable tourism 
During a meeting organised by the Committee of the Regions (CoR) on cultural heritage, the 
CoR’s Commission for Social Policy, Education, Employment, Research and Culture stressed that 
further efforts are needed to fully exploit cultural heritage and sustainable tourism as strategies for 
local and regional development. The body also called for the full utilisation of available European 
funding streams for the purpose, as well as for finding new ways of financing its conservation and 
promotion.  
 
In Europe, cultural heritage is of major economic importance for the tourism industry. Its estimated 
annual revenue is worth €335 billion and many of the 9 million jobs in the tourism sector are 
directly or indirectly connected to it. However, it is argued that cultural heritage and sustainable 
tourism for regional development goes beyond its economic value, as it includes also local, 
regional, national and European identity and is therefore an essential element of social cohesion 
and urban revitalisation across Europe. The event followed the adoption of the CoR 
recommendations on the Commission's policy document that paves the way for "an integrated 
approach to cultural heritage for Europe". 
 
International energy cooperation  
The European Commission has announced the launch of a political dialogue on energy matters 
with Algeria, the third biggest supplier of gas to the EU. This follows the establishment of a 
strategic energy partnership signed in 2013.TThe EU will cooperate with Algeria on developments 
in natural gas, renewable energy, energy efficiency, energy market integration and infrastructure. 
In particular, two ‘groups of experts’ – one on natural gas and the other on electricity, renewables 
and energy efficiency – will be set up, as well as a business forum, with the first meeting 
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scheduled for 2016 in Algiers. The political cooperation aims to boost investments in Algerian gas 
production and enhance the EU’s long-term energy security. 
 
Energy Union 
At the informal meeting of EU Energy Ministers in Riga on 15 and 16 April, it was agreed that 
further levels of cooperation among Member states are needed to achieve the Energy Union 
strategy. During the meeting, all Member states were encouraged to focus on the five dimensions 
of the Energy Union, namely a fully integrated internal market, strengthened energy security, 
transition to a low carbon economy and the realised potential of research and innovation.  
 
EU Energy Ministers concluded that the EU should follow a number of principles in order to 
succeed in regional cooperation. In particular, a bottom-up, win-win approach on the basis of real 
needs, interests and coordinated national policies of the Member States involved. Member states 
should also focus on the management and monitoring of regional initiatives, together with well-
grounded action plans to avoid potential overlaps and to address specific issues such as 
insufficient market integration, lack of cooperation between regulatory authorities and poor legal 
and technical convergence. EU Member States will discuss transport, telecommunications and 
energy in Luxembourg on 8 June 2015.  
 
Energy infrastructure 
On 7 May, the EU’s Innovation and Networks Executive Agency (INEA) announced that it has 
signed 15 grant agreements for priority energy infrastructure projects across Europe, following the 
call for major trans-national energy infrastructure project proposals to benefit from support from 
the EU’s Connecting Europe Facility. The projects aim to strengthen EU energy security by 
upgrading existing energy infrastructure and developing new energy transmission infrastructure, 
and constitute the first of 34 projects to receive a total of €647 million under the EU’s Connecting 
Europe Facility (CEF) 2014 Call for Proposals. One project involving the UK (ElecLink) has been 
chosen amongst the initial 15 projects, and aims to build and operate a 1000 MW merchant 
interconnector between Coquelles, France and Folkestone, United Kingdom. CEF funding will 
contribute to the cost of studies needed before construction on interconnectors can begin.  
 
The next grants to be allocated to energy projects under the CEF will be selected under the latest 
call for proposals which closed on 29 April 2015. 
 
Environment, Climate, Rural and Fisheries 

Birds and habitats 
The European Commission has launched a public consultation as part of the ‘fitness check’ of EU 
nature legislation – the Birds and Habitats Directives. The fitness check exercise aims to establish 
whether EU legislation is ‘fit for purpose’ and looks at the effectiveness, efficiency, coherence, 
relevance and EU added value of EU legislation. It is part of a wider Commission REFIT drive to 
cut administrative costs and simplify laws. 
 
This stakeholder consultation complements more in depth surveys being carried out through a 
consultant with Member State governments. The full evaluation will be finalised and presented by 
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early next year, including its opinion on whether the Commission believes the nature laws need to 
be revised. 
 
The consultation is open until 24 July. 
 
Plastic bags 
On 6 May, the new Directive on the reduction of the consumption of lightweight plastic carrier bags 
was published in the EU’s Official Journal. The Directive requires Member States to take 
measures to reduce consumption, but leaves the choice of measures to Member States, such as 
national reduction targets or economic instruments such as levies. Member States have the choice 
between two targets: 
 
 Reduce the annual consumption of plastic bags to 90 lightweight bags per citizen by the end of 

2019 and to 40 by the end of 2025, and/or 
 Ensure that by the end of 2018 no more lightweight plastic bags are given to consumers free of 

charge. 
 
Moreover, the Commission will be required to study the impact on the environment of oxo-
degradable plastic materials and will have to propose labelling and marking measures for an EU-
wide recognition of biodegradable and compostable plastic bags by May 2017. 
 
The Directive will enter into force on 26 May 2015 and Member States will need to transpose it by 
27 November 2016. Scotland is already meeting the requirements, through the Single Use Carrier 
Bags Charge (Scotland) Regulations 2014. 
 
Air pollution  
The UK Supreme Court has recently ruled that the British Government must provide new plans to 
the European Commission to cut illegal levels of air pollution by the end of 2015. The proceedings 
arose out of the UK’s failure since 2010 to comply with limits for nitrogen dioxide levels set under 
the EU Air Quality Directive in certain zones. 
 
In a judgment that was the result of a lengthy legal battle initiated by the NGO and law firm 
ClientEarth, the Supreme Court found that the Government’s current plans would not have 
achieved legal limits for nitrogen dioxide until after 2030 in cities such as London, Birmingham and 
Leeds. In effect, the ruling means that the Government has to start work immediately on a plan to 
achieve pollution targets and any court order will be binding on the office of Secretary of State.  
 
The European Commission is taking a separate infringement action against the UK for breaching 
the Air Quality Directive and NGO Clean Air in London has called on Environment Commissioner 
Karmenu Vella to send a final written warning on the issue.  
 
Emissions Trading Scheme 
EU Member States have provisionally approved a compromise agreement with the European 
Parliament on a Market Stability Reserve to address the surplus of allowances in the EU 
Emissions Trading Scheme (ETS). The compromise agreement brings forward to 2019 the 
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introduction of a Reserve, ahead of the 2021 start date originally proposed by the European 
Commission. The decision on the interim Market Reserve measure allows the European 
Commission to progress plans for a longer term and more wide ranging reform of the ETS.  The 
Parliament’s Environment Committee is expected to formally approve the deal on 26 May, 
followed by final endorsements by full Parliament and by Member States. 
 

Employment, Skills and Education 

Investment in education 
On 3 May, at the occasion of the European Congress of Local Governments, the President of the 
European Committee of the Regions (CoR) Markku Markkulla discussed the issue of investment in 
education and new technologies. All participants agreed on the strong need for commitment and 
mutual co-operation for effective investments and combating unemployment.  
 
The CoR highlights that local and regional authorities implement most public investments in the 
EU. Despite the fact that many sectors, such as education, remain largely influenced by national 
policies, through the Juncker Investment Plan the regions may contribute to the increase in 
investment in this sector. New technologies, for example ICT and e-learning are some of the 
elements that if properly supported could revolutionize the labour market, bringing new forms of 
employment and minimizing unemployment. 
 
Energy Jobs 
A report by the International Renewable Energy Agency finds that, in 2013, there was a drop of 
50,000 jobs in EU renewables, from 1.25 million to 1.2 million. The drop was particularly 
pronounced in solar, where more than a third of jobs (35%) were lost. Five Member States – 
Germany, France, the United Kingdom, Italy and Spain – accounted for about 70% of all 
renewable jobs in the EU.  
 
Equal Opportunities 

Gender Equality 
The European Commission has launched a public consultation on gender equality in the EU. IT 
will inform the Commission’s preparation of the EU’s new gender equality policy for after 2015. 
Views are sought on inter alia, which inequalities are most urgent, which groups in particular 
should be targeted by the strategy, and which stakeholders are most important to ensure gender 
equality. The consultation is open until 21 July 2015.  
 

Health and Sport 

Disabilities 
On 11-12 May, the European Commission and the Latvian Presidency of the Council of the 
European Union organised a High-Level Meeting on disability. During the meeting, Member State 
representatives reported the latest developments and national measures implemented in the field 
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of disability policy, with a particular focus on inclusive education.  
 
The Latvian Presidency highlighted the need for further work by the Member States and the EU to 
ensure the rights and freedoms of all persons with disabilities, by fully implementing the principles 
defined in the UN Convention on the Rights of Persons with Disabilities (UNCRPD) and placing a 
special emphasis on children with disabilities.  
 
Moreover, in order to improve social inclusion for people with disabilities, the EU should focus on 
strengthening its cooperation with the civil society and using new technologies. According to the 
Presidency, other issues play a major role in the integration of people with disabilities, such as the 
improvement of support mechanisms, the integration of children and young people with disabilities 
into society, the lifelong provision of accessible education and suitable employment, the 
development of assistive technologies (technical aids), and the efficient use of EU Structural and 
Investment Funds. 
 
Justice and Home Affairs 

Fundamental rights 
On 8 May the European Commission published its 2014 report on the application of the European 
Charter on Fundamental Rights. In line with the Commission’s strategy of October 2010 to ensure 
the effective implementation of the Charter, the Annual Report published by the Commission is 
designed to monitor the progress achieved in applying the charter in Europe, and for the first time 
in 2014 the report includes a section on the important emerging issue of fundamental rights in the 
digital sphere. 
 
Amongst other issues, the report provides an update on the EU’s accession to the European Court 
of Human Rights (ECHR). Although there have been some concerns raised by the European 
Court of Justice as to compatibility with EU law, the report notes that the European Commission 
remains fully committed to accession to the ECHR with a view to “strengthening fundamental 
values, improving the effectiveness of EU law and enhancing the coherence of fundamental rights 
protection in Europe”. 
 
The European Commission intends to hold its first Annual Colloquium on Fundamental Rights 
from1-2 October 2015, which will focus on the promotion of tolerance and respect, with particular 
attention on preventing and combating anti-Semitic and anti-Muslim hatred. 
 
Research and Innovation 
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Innovation Scoreboard  
On 7 May, the European Commission published its annual Innovation Union 
Scoreboard; providing a comparative assessment of the research and innovation 
performance of EU countries and the relative strengths and weaknesses of their 
research and innovation systems. It is also designed to identify areas in which 
countries need to concentrate their efforts in order to boost innovation performance. 
Some 25 different indicators are used, divided into enabling factors for innovation 
(human resources, open research systems and finance), firm activities (investments, 
entrepreneurship and intellectual assets) and outputs (innovators and effect on the 
economy). 
 
The 2015 edition of the Scoreboard demonstrates that the overall trend in the EU’s 
innovation performance per country shows a degree of similarity with previous 
editions, with several countries, including Germany and Sweden categorised as 
'Innovation Leaders', with high levels of public and private investment in research 
and innovation. The UK has been classified as an ‘Innovation Follower’.  
 
Overall, the publication shows that innovation performance has declined for 13 EU 
countries, whilst increasing in 15 Member States. Malta, Latvia and Bulgaria are 
rated as the fastest growing innovators.  
 
The country snapshot for the UK shows that performance was at 15% above the 
average for 2014. The best performing dimension is in ‘linkages and 
entrepreneurship’; with strong performances also in innovative SMEs, collaborating 
with others, venture capital investments and international scientific co-publications. A 
relative weakness is in firm investments, mainly due to a decrease in non-R&D 
innovation expenditure. The Scoreboard also covers the group of countries 
associated to Horizon 2020 as well as some key international players. 
 
Upcoming Events and Meetings  

May  June  
26 Foreign Affairs Council 

(Development) 
1-2 Informal Agriculture and Fisheries 

Council 
28-29 Competitiveness Council 8-11 European Parliament Plenary 
31 Informal Agriculture and Fisheries 

Council 
8 Energy Council 

  9-10 Informal Cohesion Council 
  11-12 Justice and Home Affairs Council 
  11 Transport Council 
  12 Telecommunications Council 
    
  15 Environment Council 
  16 Agriculture and Fisheries Council 
  18 Employment Council  
  19 Health Council 
  19 Economic and Financial Affairs Council 
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  22 Foreign Affairs Council 
  23 General Affairs Council 
  25-26 European Council Summit 
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